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Number of students enrolled in the program 76
Number of students who started the program (in reporting year) 18
Number of students who completed the program 21

B. Program Assessment

1. Program Learning Outcomes Assessment and analysis according to PLOs assessment plan *

. Program Learning Assessment Methods
Outcomes  (Direct and Indirect)

Knowledge and Understanding

Targeted

~ Performance (%)

Assessment
Results

L

K.1 Identify fundamental Direct: Mapped Courses in Target % = >=75 Avg. Normalized
interior design PLOAP Target (Rubric- (Courses):
concepts, principles Direct: Exit Exam Likert) = >= Female % = 79.7
and theories in relation | Indirect: Female (Rubric) =
to other disciplines PO_EMPO/PO_GRAD 4.0
mainly architecture Surveys Exit Exam % =
and engineering. 65.0

Indirect (Surveys-
Likert) =3.9

K.2 Describe the basic Direct: Mapped Courses in Target % =71.75 Avg. Normalized
characteristics of PLOAP Target (Rubric- (Courses):
interior design Direct: Exit Exam Likert) = >= Female % = 63.2
materials, functions Indirect: Female (Rubric) =
and equipment. PO_EMPO/PO_GRAD 4.3

Surveys Exit Exam % =
62.5
Indirect (Surveys-
Likert) = 3.97

K.3 Discuss the basic Direct: Mapped Courses in Target % = >=75 Avg. Normalized
elements of planning PLOAP Target (Rubric- (Courses):
and research processes | Direct: Exit Exam Likert) = >= Female % = 83.8
of interior design Indirect: Female (Rubric) =
projects. PO_EMPO/PO_GRAD 3.9

Surveys Exit Exam % =
58.0
Indirect (Surveys-
Likert) = 4.0
a4 44
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K.4 Explain interior design Direct: Mapped Courses in Target % =71.95 Avg. Normalized
ethical values, safety PLOAP Target (Rubric- (Courses):
provisions and Direct: Exit Exam Likert) =>=4 Female % = 82.1
precautions, principles | Indirect: Female (Rubric) =
of professional PO_EMPO/PO_GRAD 4.2
conduct, and indoor Surveys Exit Exam % =
environmental and 55.5
client-based Indirect (Surveys-
requirements. Likert) = 3.96

S.1 Generate material Direct: Mapped Courses in Target % =73.7 Avg. Normalized
selection, equipment, PLOAP Target (Rubric- (Courses):
furniture and fixture Direct: Exit Exam Likert) =>=4 Female % = 75.1
considering applicable Indirect: Female (Rubric) =
codes, sustainability PO_EMPO/PO_GRAD 4.4
and indoor Surveys Exit Exam
environmental quality. (Rubric-Likert) =

3.6
Indirect (Surveys-
Likert) =4.5

S.2 Design sustainable Direct: Mapped Courses in Target % = >=75 Avg. Normalized
interior projects that PLOAP Target (Rubric- (Courses):
enrich indoor Direct: Exit Exam Likert) =>=4 Female % = 78.0
environmental quality, | Indirect: Female (Rubric) =
and that solve real life PO_EMPO/PO_GRAD 4.3
issues, using Surveys Exit Exam
appropriate research (Rubric-Likert) =
methods. 3.6

Indirect (Surveys-
Likert) =3.92

S.3 Critically analyze sets Direct: Mapped Courses in Target % = >=75 Avg. Normalized
of design ideas and PLOAP Target (Rubric- (Courses):
documents for an Direct: Exit Exam Likert) =>=4 Female % = 75.3
interior design project. | Indirect: Female (Rubric) =

PO_EMPO/PO_GRAD 3.8
Surveys Exit Exam
(Rubric-Likert) =
4.7
Indirect (Surveys-
Likert) = 3.96
000



wuyaillg puleill pygdi did SN i

Education & Training Evaluation Commission @ >

S.4 Critically evaluate Direct: Mapped Courses in Target % = >=75 Avg. Normalized
abstract design PLOAP Target (Rubric- (Courses):
concepts during all Direct: Exit Exam Likert) = 3.79 Female % = 75.6
phases of the design Indirect: Female (Rubric) =
process to indicate PO_EMPO/PO_GRAD 43
conditions and Surveys Exit Exam
requirements within (Rubric-Likert) =
the interior 4.7
environment. Indirect (Surveys-

Likert) = 4.0

S.5 Produce creative Direct: Mapped Courses in Target % = >=75 Avg. Normalized
interior design PLOAP Target (Rubric- (Courses):
drawings and Direct: Exit Exam Likert) =>=4 Female % = 81.6
documents using a Indirect: Female (Rubric) =
variety of media, PO_EMPO/PO_GRAD 43
design techniques, Surveys Exit Exam
computational and (Rubric-Likert) =
guantitative tools and 4.6
technology. Indirect (Surveys-

Likert) = 4.28

S.6 Effectively Direct: Mapped Courses in Target % = >=75 Avg. Normalized
communicate designs PLOAP Target (Rubric- (Courses):
solutions, digital design | Direct: Exit Exam Likert) =>=4 Female % = 84.2
models, inquiries and Indirect: Female (Rubric) =
research results of PO_EMPO/PO_GRAD 4.3
complex issues in Surveys Exit Exam
interior design projects (Rubric-Likert) =
with stakeholders. 4.6

Indirect (Surveys-
Likert) = 3.87

V.1 | Effectively participate Direct: Mapped Courses in Target (Rubric) = Avg. Normalized
in interior design PLOAP 3.79 (Courses):
projects and their Direct: Exit Exam Female (Rubric)
discussion groups, in Indirect: =4.1
order to advance the PO_EMPO/PO_GRAD Exit Exam
discipline and society. Surveys (Rubric-Likert) =

4.5

Indirect (Surveys-

Likert) = 4.06
000
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V.2 Demonstrate ethical Direct: Mapped Courses in Target (Rubric) = >= | Avg. Normalized
values, safety PLOAP 4 (Courses):
provisions and Direct: Exit Exam Female (Rubric)
precautions, principles | Indirect: =45
of professional conduct | PO_EMPO/PO_GRAD Exit Exam
in interior design Surveys (Rubric-Likert) =
workplace. 45

Indirect (Surveys-
Likert) = 4.12
V.3 | Act responsibly, Direct: Mapped Courses in Target (Rubric) = >= | Avg. Normalized

independently and
autonomously in
making design
decisions within
interior design
projects.

PLOAP

Direct: Exit Exam
Indirect:
PO_EMPO/PO_GRAD
Surveys

4

(Courses):
Female (Rubric)
=4.4

Exit Exam
(Rubric-Likert) =
45

Indirect (Surveys-
Likert) = 4.18

*Attach a separate report on the program learning outcomes assessment results for male and female sections and
each branch (if any).

1.

Exceptional Performance in Practical and Applied Learning: The program demonstrates outstanding
success in hands-on, experiential learning approaches. Courses utilizing lab work, fieldwork,
internships, and portfolio assessments consistently exceed targets across multiple PLOs. The Interior
Design Internship (IND 672) achieved perfect scores in several PLOs, and advanced studio courses
consistently perform at 85-95% levels, indicating that female students excel when engaged in real-
world applications and practical design challenges.

Strong Professional Development and Ethical Foundation: The program excels in developing
professional conduct and ethical awareness among students. PLO V.2 (ethical values and professional
conduct) shows exceptional performance with most courses achieving 4.5+ scores, particularly Islamic
Culture courses (5.0) and Environmental Interior Design (4.88). This demonstrates effective
integration of ethical principles with technical design skills, preparing graduates who are well-
regarded by employers (4.12-4.28 employer satisfaction scores).

Effective Technology Integration and Digital Skills Development: Students demonstrate strong
competency in digital design tools and technology applications. Computer Aided Presentation courses
(IND 644) consistently achieve 96%+ performance, and technical drawing courses show excellent
results. The program successfully develops creative documentation skills using various media and
computational tools, with PLO S.5 maintaining 81.6% achievement and strong employer feedback
(4.28).

000
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Aspects that need improvement with priorities:

1. Restructure Underperforming Theoretical and Historical Courses: Immediately address critical
performance gaps in DES 353 (History of Architecture) at 39-65% and DES 681 (Arabic Calligraphy) at
41-57%. These courses consistently underperform across multiple PLOs due to over-reliance on
traditional lecture methods. Implement interactive workshops, hands-on demonstrations with
historical artifacts, virtual museum tours, and expert guest lectures. Replace research-heavy
assessments with portfolio-based projects that connect historical concepts to contemporary design
practice.

2. Enhance Research Methodology and Critical Analysis Training: Strengthen research-based learning
approaches, particularly in foundational courses like STAT 100 (75%) and IND 535 (75.6%). The
program shows gaps between course-level performance and exit exam results across several PLOs,
indicating insufficient preparation for comprehensive analysis. Integrate structured research
methodology workshops, provide more scaffolded guidance for independent study activities, and
enhance case study methodologies with real-world problem-solving scenarios to bridge the theory-
practice gap.

Link to PLOAP (PLOs and GAs Assessment Plan):
https://drive.google.com/drive/folders/1k-a Zb3791Y2e85BPigZJ8MX5NVIgu9l?usp=sharing

Link to PLOAR 24/25 (PLOs and GAs Assessment Report):
https://drive.google.com/drive/folders/1NsNuVcSLMKx20GWKnMPdCgQKWxBw5oxp?usp=sharing

2. Students Evaluation of Courses

L6 Percentage
Course Course Title Students Who of 8 Evaluation Developmental
Code Evaluated the . . Results Recommendations
Participants
Course
ENG English I[ 4 42 32.81% 4.33 1.The course team
0011 =) 1] should enhance the

integration of
technology in
teaching delivery and
assessment methods
to improve student
engagement and
learning
effectiveness.(Source
of Recommendation:
Peer evaluation)
2.The course team

Click Here To
Access Course
Eval



https://drive.google.com/drive/folders/1k-a_Zb379lY2e85BPigZJ8MX5NVIgu9l?usp=sharing
https://drive.google.com/drive/folders/1NsNuVcSLMKx2OGWKnMPdCgQKWxBw5oxp?usp=sharing
https://www.ocqms.com/confirm_course_evaluation_462/ENG%200011
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Number of

Percentage

Course Course Title Students Who of &

Code Evaluated the . . Results Recommendations
Course Participants

Evaluation Developmental

should establish
connections with
industry professionals
to incorporate guest
speakers who can
provide real-world
applications and
professional
networking
opportunities for
students.(Source of
Recommendation:
Chairperson

evaluation)
STAT Statistics[ 173 26.21% 4.22 1.The course team
100 sba>] should implement

hands-on learning
activities and
statistical software
training sessions to
enhance practical
application of
theoretical
concepts.(Source of
Recommendation:
CLOs assessment
results)

2.The course
instructors should
establish
supplementary
support systems to
address the gender
performance gap in
skills-based
CLOs.(Source of
Recommendation:
CLOs assessment
results)

Click Here To
Access Course
Eval



https://www.ocqms.com/confirm_course_evaluation_462/STAT%20100

Course

Code

Course Title

Thinking Skills
and learning
Styles[ wblge
S| u:Jwa
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Click Here To

Access Course

Eval

Number of
Students Who
Evaluated the

Course
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CSC 105

Computer
Skills[ <lylge
Cawlll]

Click Here To

Access Course

Eval

52

20.63%

4.73

1.The course team
should develop and
implement
comprehensive
hands-on laboratory
sessions specifically
for computer
hardware
identification and
assembly to address
the performance gap
in CLO CSC
105.CLO.K.1(Source of
Recommendation:
CLOs assessment
results)

2.The course
instructors should
establish peer
learning support
groups and
supplementary
practical sessions to
ensure consistent
achievement across
all student
demographics in
hardware
identification
skills(Source of
Recommendation:



https://www.ocqms.com/confirm_course_evaluation_462/PSYCH%20101
https://www.ocqms.com/confirm_course_evaluation_462/CSC%20105
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Number of

Percentage

Course Course Title Students Who of &

Code Evaluated the . . Results Recommendations
Course Participants

Evaluation Developmental

CLOs assessment
results)

PHYS General 70 28.93% 4.83 1.The course

110 Physics I[ instructors should
sbid dole 1] encourage student
participation in
course-related
decision making and
provide students with
clear lesson outlines,
objectives, and
expected learning
outcomes at the
beginning of each
class.(Source of
Recommendation:
Peer evaluation)
2.The course team
should implement
more interactive
teaching methods and
hands-on
demonstrations
specifically for
fundamental physics
concepts to improve
student engagement
and
understanding.(Sourc
e of
Recommendation:
CLOs assessment
results)

3.The course
instructors should
diversify assessment
methods beyond
written examinations
to provide more
comprehensive
evaluation of student

Click Here To
Access Course
Eval

10
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Evaluated the

Course
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Developmental
Recommendations

learning.(Source of
Recommendation:
CLOs assessment
results)

ENG
0012

English lI] 4
=) 2]

Click Here To

Access Course

Eval

247

21.63%

4.66

1.The course team
should implement
targeted support
strategies to address
the gender
performance gap
observed in CLOs S.1,
S.4,S.13, and S.16,
where male students
consistently
outperformed female
students.(Source of
Recommendation:
CLOs Assessment
Results)

2.The course team
should diversify
assessment methods
for CLO S.14 to move
beyond written exams
and enhance student
analytical skills
development.(Source
of Recommendation:
CLOs Assessment
Results)

3.Course instructors
should develop
strategies to
encourage students to
use textbooks and
learning resources
more consistently
throughout the
course.(Source of

11
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ESP 102

English for
Engineering
and Computer
Science| 4%
Aypploni] Luantigl
sy

Click Here To
Access Course
Eval

113

21.08%

4.46

1.Course instructors
should implement
regular formative
assessment
techniques during
lectures to monitor
student
comprehension and
adjust teaching pace
accordingly.(Source of
Recommendation:
Peer evaluation)

MATH
105

Calculus[

Click Here To
Access Course
Eval

138

28.16%

3.97

1.The course team
should implement
structured peer
mentoring programs
and additional
computational
workshops specifically
designed to address
the gender
performance gap in
CLOS.3
computational
problem-solving
skills.(Source of
Recommendation:
CLOs assessment
results)

2.The course
instructors should
integrate more
problem-solving
workshops and
engineering case
studies into
knowledge-based
CLOs (K.1-K.4) to

12


https://www.ocqms.com/confirm_course_evaluation_462/ESP%20102
https://www.ocqms.com/confirm_course_evaluation_462/MATH%20105
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Developmental
Recommendations

enhance student
engagement and
practical application
of differentiation
concepts.(Source of
Recommendation:
CLOs assessment
results)

csCc111

Computer
Programming|
donayy ounll]

Click Here To
Access Course
Eval

302

28.82%

3.84

1.The course team
should streamline and
restructure CLOs S.3,
S.5,S5.6,S.8,and S.9 to
eliminate redundancy
and create distinct,
progressive skill
development
objectives that build
upon each
other.(Source of
Recommendation:
CLOs Assessment
Results)

2.The course
instructors should
integrate more hands-
on programming
exercises and practical
activities to
supplement the
lecture-based
instruction in CLO K.2
and enhance student
engagement with
theoretical
concepts.(Source of
Recommendation:
CLOs Assessment
Results)

13
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Number of

Course Course Title Students Who Perci:tage
Code Evaluated the

Evaluation
Results

Developmental

Recommendations

General
Physics II[
sLid dale 2]

Click Here To

Access Course

Eval

Course

Participants

30.28%

1.The course team
should implement
more interactive
teaching methods
specifically for vector
physics concepts,
including problem-
solving workshops,
hands-on vector
demonstrations, and
interactive sessions to
enhance student
engagement and
deepen understanding
of vector
applications.(Source
of Recommendation:
CLOs assessment
results)

2.The course
instructors should
integrate real-world
case studies and
ethical dilemma
scenarios into the
curriculum to
strengthen ethical
education and better
prepare students for
professional
applications where
ethical decision-
making is
crucial.(Source of
Recommendation:
CLOs assessment
results)

IND 331

Architectural
Drawings and
Visual

Studies[ el

60%

4.65

1.The course team
should develop and
implement
comprehensive

o444

14
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el Percentage

Course . Students Who & Evaluation Developmental

Course Title of .

Code Evaluated the . . Results Recommendations
Participants
Course

Slanadl tutorials with guided

Cuyddllg exercises to support

Sradl] students in
completing drawin

Click Here To . P g o &

- assignments within

Access Course .

—Eval appropriate

— timeframes.(Source of
Recommendation:
Peer evaluation)
2.Course instructors
should invite industry
professionals as guest
speakers to provide
students with real-
world insights into
architectural drawing
applications and
professional
practice.(Source of
Recommendation:
Chairperson
evaluation)

IND 332 | Free Hand 6 60% 4.65 1.Based on the course
Drawings and assessment and
Models[ ey evaluation results,
] there are no

) immediate issues that
Click Here To .
Access Course Aol
—E | attention.(Source of
=va Recommendation: All
Assessment and
Evaluation Results)

IND 333 | Perspective 6 60% 4.65 1.The course team
and Shadow| should allocate
BUESISYNESINIEY| additional time for

. students to complete
Click Here To . .
- drawing exercises and
Access Course . .
—Eval incorporate mini
- preparatory exercises

before major
o000

15



https://www.ocqms.com/confirm_course_evaluation_462/IND%20331
https://www.ocqms.com/confirm_course_evaluation_462/IND%20332
https://www.ocqms.com/confirm_course_evaluation_462/IND%20333
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Code

Course Title

Number of
Students Who
Evaluated the

Course
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assignments.(Source
of Recommendation:
Peer evaluation)

4
AR

IND 341

Computer
Aided Design

I[ o]
b J911]

Click Here To

Access Course

Eval

33.33%

4.56

1.The course team
should coordinate
with the Learning
Resources Facilities
and Equipment
Committee to update
the laboratory
software to the latest
version of CAD
programs used in the
course.(Source of
Recommendation:
Peer evaluation)
2.Course instructors
should increase the
complexity and
difficulty level of
practical applications
and assignments to
better match the
current competency
level of
students.(Source of
Recommendation:
Peer evaluation)

DES 351

Principles of
Design|
Ol bl

pezzl]

Click Here To

Access Course

Eval

28.57%

4.0

1.The course team
should integrate
modern digital design
techniques and
software tools into
the curriculum to
enhance students'
practical and technical
skills.(Source of
Recommendation:
Peer evaluation)
2.The course

16
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Number of

Percentage

Course Course Title Students Who of &

Code Evaluated the . . Results Recommendations
Course Participants

Evaluation Developmental

instructors should
incorporate
structured design
analysis and critical
evaluation
components through
small analytical
projects and
organized class
discussions.(Source of
Recommendation:
Peer evaluation)

DES 353 | History of 6 60% 4.65 1.The course team
Architecture[ should incorporate
Eo)l 8ylanll] guest speakers from
the architecture and
interior design
industry to provide
students with real-
world insights and
professional
networking
opportunities.(Source
of Recommendation:
Chairperson
evaluation)

2.Course instructors
should implement
virtual museum tours
and visual analysis
workshops to enhance
interactive teaching
methods for
knowledge-based
learning
outcomes.(Source of
Recommendation:
CLOs assessment
results)

Click Here To
Access Course
Eval

17


https://www.ocqms.com/confirm_course_evaluation_462/DES%20353

Course

Code

DES 361

Course Title

Building
Construction
I[ L] e 1]

Click Here To

Access Course

Eval

Number of
Students Who
Evaluated the

Course
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Developmental
Recommendations

1.The course team
should incorporate
industry guest
speakers to provide
students with real-
world applications
and professional
networking
opportunities.(Source
of Recommendation:
Chairperson
evaluation)

2.The course
instructors should
establish a material
sample library and
incorporate tactile
learning experiences
to improve material
identification
skills.(Source of
Recommendation:
CLOs assessment
results)

3.The course team
should implement
progressive individual
design challenges with
structured mentoring
to strengthen
independent decision-
making
capabilities.(Source of
Recommendation:
CLOs assessment
results)

ARAB
101

Language
Skills[ <lylgad!
Lgall]

290

31.42%

4.3

Lo e 358 )il
ekl Ol dug)ds
degiin (£1)3 (B9,all 4]l
o Sl Olasal By

o444
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el Percentage
Course . Students Who Evaluation Developmental
Course Title of .
Code Evaluated the . . Results Recommendations
Participants
Course
Click Here To ez Ml Gl el
Access Course oladl Aty (Hduan
Eval =IRPEIEPWE NS
IND 434 | Interior 11 28.21% 4.58 1.The course team
Design Studio should enhance the
I[ 92595l technical drawing
NP S PP R instruction by
1] dedicating more time
. to ceiling design with
Click Here To s .
- lighting units at large
Access Course scale and detailed
Eval . .
staircase drawing
applications with
ceiling details.(Source
of Recommendation:
Peer evaluation)
2.The course team
should incorporate
guest speakers from
the interior design
industry to provide
students with real-
world insights and
expand their
professional
networks.(Source of
Recommendation:
Chairperson
evaluation)
IND 442 | Computer 9 25.0% 4.54 1.The course team
Aided Design should update the
N[ exesaidl computer lab with
cwl=dl Jﬁl 2] newer versions of BIM
software to ensure
Click Here To
S — students have access
Access Course .
— to current industry-
L standard tools and
features.(Source of
Recommendation:
Peer evaluation)
o000
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Number of

Course Course Title Students Who Perci:tage
Code Evaluated the

Evaluation
Results

Developmental

Recommendations

Course

Participants

2.The program
management should
establish a peer
mentorship program
pairing advanced
students with current
course participants to
enhance learning
support and
community
building.(Source of
Recommendation:
Chairperson
evaluation)

IND 452

Theories of
Interior
Design|
Syl et
ey

Click Here To

Access Course

Eval

23.08%

3.2

1.The course team
should clearly
communicate course
objectives, learning
outcomes, and
requirements to
students at the
beginning of the
semester through
detailed course
orientation and
comprehensive
syllabus review
sessions.(Source of
Recommendation:
Course evaluation
survey)

2.The course
instructors should
incorporate guest
speakers from the
interior design
industry to provide
real-world
perspectives and
demonstrate the
practical relevance of
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Evaluation Developmental

theoretical
concepts.(Source of
Recommendation:
Chairperson
evaluation)

3.The course team
should allocate more
class time for
interactive discussions
and student analysis
of design concepts to
enhance critical
thinking and problem-
solving
abilities.(Source of
Recommendation:
Course evaluation
survey and peer
evaluation)

IND 454 | History of 4 28.57% 4.63 1.The course team
Interior should establish
Design[ &)t optional review
prasaid] 1] sessions before exams
to provide additional
academic support and
reinforce key
historical design
concepts for students
who need extra
assistance.(Source of
Recommendation:
Chairperson
evaluation)

2.The course
instructors should
expand the use of
visual learning
resources by
incorporating virtual
museum tours,
historical project

Click Here To
Access Course
Eval
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Course
photographs, and
interactive visual
timelines to help
students better
connect with different
historical periods and
styles.(Source of
Recommendation:
Peer evaluation and
CLOs assessment
results)

3.The course team
should implement
more interactive
group activities
including debates,
mini-presentations,
and collaborative
discussions to
increase student
engagement and
deepen their
understanding of
historical design
concepts.(Source of
Recommendation:
Peer evaluation)

DES 462 | Building 7 29.17% 4.5 1.The course team
Construction should restructure the
N[ £lad] 3l 2] course delivery by
dividing lectures into
smaller, more focused
sessions and
incorporating
additional tutorial
sessions to support
student
comprehension of
complex construction
concepts.(Source of
Recommendation:

Click Here To
Access Course
Eval
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Evaluation Developmental

Peer evaluation)
2.The course
instructors should
integrate industry
guest speakers into
the curriculum to
provide students with
real-world
construction industry
perspectives and
professional
networking
opportunities.(Source
of Recommendation:
Chairperson
evaluation)

3.The course team
should enhance
technical drawing
instruction through
increased hands-on
studio practice and
comprehensive CAD
software training to
address the significant
underperformance in
construction drawing
skills.(Source of
Recommendation:
CLOs assessment

results)

IND 471 | Model 6 23.08% 4.56 1.The course team
Making|[ should incorporate
delyo ziled|] advanced model-

. making techniques
Click Here To . . .
—_— including multi-level
Access Course
S — structures and
Eval - .
== miniature furniture

components to

enhance the practical

complexity and
o000
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Course
industry relevance of
student
projects.(Source of
Recommendation:
Peer evaluation)
IC 101 Introduction 119 28.33% 3.75
to Islamic 130 e 7US quds
Culture[ @939 ¢ 8all Y dzg5
NERWIEHE blad )90 llass
Aad] ploiadl. (Hduas dus gill:
Click Here To ﬁ?u et
Access Course 92ls)
Eval
ARAB Arabic 567 33.95% 457
103 Editing[ Lom e 359 el
sl g ya]l] 2SS Oluyud) ddead]
da iy Ldadat)] panse)
Click Here To A e
SIECREE e Shlgs cdolsil dols
e Oall ygSl o dll 1gaa>
Bl dud 72% Jolio
Cuginall 77%(y0uas
o33 G o
Ol o ‘o.l:.“«ﬂ g
;J.lé.'\ﬂ)
2. Je @258 kel
Oz bl o Olyee
el Jlugg @gdill (3
e gs ) kel Ol
wbd Jld Gl pseall
EERVYOIWN /[ GRWEVE WL
S ) )
IND 535 | Interior 4 28.57% 3.0 1.The course team
Design Studio should implement
[ 933 g0wel structured research
NP PR methodology
2] workshops with
hands-on training
sessions to strengthen
a4 44
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Developmental

Recommendations

students' research
design skills for
sustainable interior
design
projects.(Source of
Recommendation:
CLOs Assessment
Results)

2.The course
instructors should
incorporate more
modern technology
and interactive digital
tools in lessons to
enhance student
engagement and
learning
experience.(Source of
Recommendation:
Chairperson
Evaluation)

IND 543

Computer
Aided
Presentation
Il olebY!
b 1]

Click Here To

Access Course

Eval

33.33%

4.5

1.The course team
should update the
laboratory software to
the latest versions and
increase the
complexity of
practical applications
to better align with
current student
capabilities.(Source of
Recommendation:
Peer evaluation)
2.The course
instructors should
implement peer
mentorship programs
to enhance student
support and foster
community
engagement in the
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Evaluated the
Course

of
Participants

Results

Developmental

Recommendations

classroom.(Source of

Recommendation:
Chairperson
evaluation)

IND 563

Furniture
Design and
Technology|
borgl iS5
peaaly GEYI)
Click Here To

Access Course

Eval

28.57%

4.5

1.The course team
should implement
structured interactive
learning
methodologies to
replace traditional
lecture-heavy
approaches for
teaching historical
design knowledge and
cultural
contexts.(Source of
Recommendation:
CLOs Assessment
Results)

2.The course
instructors should
establish a
comprehensive ethical
decision-making
framework within the
curriculum to
strengthen students'
ability to address
design ethical
dilemmas.(Source of
Recommendation:
CLOs Assessment
Results)

3.The course team
should allocate
additional time for in-
class discussions and
extend assignment
completion periods to
enhance student
engagement and
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learning
outcomes.(Source of
Recommendation:
Peer Evaluation)

IND 564

Finishing
Materials
Properties I[
velys lge
kel 1]

Click Here To
Access Course
Eval

1 20.0%

4.56

1.The course team
should incorporate
real material samples
and hands-on
demonstrations in
classroom sessions to
enhance students'
tactile understanding
of material properties
and
differences.(Source of
Recommendation:
Peer evaluation)
2.The program
management should
establish partnerships
with industry
professionals to
provide guest speaker
sessions that connect
theoretical knowledge
with real-world
applications.(Source
of Recommendation:
Chairperson
evaluation)

IND 566

Buildings
Services|
Slods 3ladl]

Click Here To

Access Course

Eval

2 25.0%

4.49

1.The course team
should restructure the
course schedule to
distribute lecture
topics and content
over more classes
while allocating
dedicated time for
tutorial
sessions.(Source of
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Course P

Recommendation:
Peer evaluation)
2.The course
instructors should
establish a
comprehensive
laboratory component
with hands-on
activities to
strengthen students'
practical skills in
building services
evaluation.(Source of
Recommendation:
Chairperson
evaluation and CLOs
assessment results)

IC 102 Islam & 807 27.56% 4.47
Construction 13l Je S ol
of Society|[ ©9839 )00l Y Uz
Yl el Llas dlale Cdlati 3Ll
eiemall] Olslyz] 493, (suas
Click Here To ﬁ;ﬁ)@u
Access Course o -
Eval
IND 636 | Interior 23 41.07% 3.65 1.The course team
Design Studio should implement
N[ 920 gl more collaborative
paasaill A1) group work activities
3] and integrate modern
) teaching methods to
Click Here To
D — enhance student
e ol s teamwork skills and
Eval .
learning
experience.(Source of
Recommendation:
Peer evaluation)
2.The course
instructors should
offer optional review
o000
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Participants

Evaluation
Results

-

e

Developmental
Recommendations

sessions before exams

to provide additional
academic support and
reinforce key
concepts for
students.(Source of
Recommendation:
Chairperson
evaluation)

4
AR

IND 644

Computer
Aided
Presentation
[ Dby
b 2]

Click Here To

Access Course

Eval

13

50.0%

4.38

1.The course team
should implement
peer mentorship
programs to foster a
sense of community
and provide additional
student support in the
classroom.(Source of
Recommendation:
Chairperson
evaluation)

IND 665

Finishing
Materials
Properties II[
weles dlge
ksl 2]

Click Here To

Access Course

Eval

40.0%

4.67

1.The course team
should establish
partnerships with
material testing
laboratories and
sustainable building
projects to provide
students with hands-
on analytical
experiences for
evaluating ecological
impact and technical
performance of
reused/recycled
materials.(Source of
Recommendation:
CLOs Assessment
Results)

2.The program
management should
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coordinate with
industry professionals
to establish a regular
guest speaker series
that provides students
with real-world
insights into
sustainable material
applications and
professional
networking
opportunities.(Source
of Recommendation:
Chairperson

Evaluation)
IND 667 | Lighting and 5 35.71% 4.61 1.The course team
Acoustics[ should develop and
8sLoYl implement a
Ol guallg) structured laboratory

component with
dedicated lab sessions
for lighting and
acoustic
measurements and
design
exercises.(Source of
Recommendation:
CLOs Assessment
Results, Peer
Evaluation,
Chairperson
Evaluation)

2.The course
instructors should
establish partnerships
with industry
professionals to
provide guest lectures
and real-world case
study presentations
throughout the

Click Here To
Access Course
Eval
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semester.(Source of
Recommendation:
CLOs Assessment
Results)

3.The course team
should restructure the
course delivery to
distribute complex
topics across multiple
shorter sessions with
integrated
demonstrations and
exercises.(Source of
Recommendation:
Peer Evaluation)

IND 672

Interior
Design
Internship
(Summer
Training)[
Ol nth
Al (o
)

Click Here To

Access Course

Eval

25.0%

4.54

1.The course team
should organize short
workshops during the
internship period to
enhance students'
practical professional
skills including client
communication, site
reporting, and
teamwork
strategies.(Source of
Recommendation:
Peer evaluation)
2.The program should
incorporate guest
speakers from the
interior design
industry to provide
students with real-
world insights and
expand their
professional networks
during the internship
course.(Source of
Recommendation:
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Developmental
Recommendations

Chairperson
evaluation)

IC 103

Islamic
Economic
System[ eladl
SoLaidyl Lg
eI

Click Here To
Access Course
Eval

334

20.64%

4.16

L de @50 )kl
3255 Sl el 3
28l (e NS (el
3l ddas yardy duadly
I8 Gadas LMY
LoDl (§ Ciblgall
Al yduan duogill:
B ol ©lrysea
ol

2. e 3258 )yaa)
GiSS Aa syl duaill
&1 355 e Lujlos @t
da Dyl Ul Jela! &
o3V O0dan Ao gill:

olal)

3w e @8 il
okd lgof x| 095
AT gats 839 3 (old
Holud! @SN & 95ually
duaseidl(Hduas duo gil:
P el Ol yseo
ladl])

IND 737

Interior
Design Studio
[ g2 g0el
prasatll -1l
4]

Click Here To

Access Course

Eval

60%

4.65

1.The course team
should allocate
additional time for
students' post-
production work and
introduce
collaborative group
work activities to
enhance peer learning
and project
development
processes.(Source of
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Recommendation:
Peer evaluation)
2.The course
instructors should
incorporate more
hands-on laboratory
activities and practical
workshops to
strengthen students'
technical skills and
complement the
existing studio-based
learning
approach.(Source of
Recommendation:
Chairperson

evaluation)
IND 773 | Graduation 6 60% 4.65 1.The course team
Project should integrate
Studies] modern technology
Slubd g9 e and interactive digital
alll tools into the

graduation project
development process
to enhance student
engagement and
learning
experience.(Source of
Recommendation:
Chairperson
evaluation)

2.Course instructors
should establish a
comprehensive
repository of
exemplary graduation
project examples and
develop specialized
workshops on
presentation skills for
final jury

Click Here To
Access Course
Eval
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Evaluation Developmental

preparation.(Source
of Recommendation:
Peer evaluation)

IND 774 | Construction 6 60% 4.65 1.The course team
Drawings| should implement
Olo gl structured in-class
Lduiall] workshops specifically
focused on
construction drawing
techniques and CAD
software training to
enhance students'
hands-on drafting
skills.(Source of
Recommendation:
CLOs assessment
results and peer
evaluation)

2.The program should
coordinate with
industry professionals
to serve as guest
speakers, providing
students with real-
world insights into
construction drawing
applications and
professional
standards.(Source of
Recommendation:
Chairperson
evaluation)

3.Course instructors
should extend
assignment deadlines
and provide additional
time allocation for
construction drawing
projects to allow
students adequate
time for quality work

Click Here To
Access Course
Eval
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completion.(Source of
Recommendation:
Peer evaluation)
IC 104 Eslamic 293 20.03% 4.18
culture 4] 13l Je S ol
f\UéJJl ‘é\ﬂw‘é 939 U).E.oﬂ})d;?_gb'
‘D)L«u}“] Llad d>le cdlais Sl
Olelyz] d)gd, (Hduan
Click Here To MZ;‘ 2920 .
Access Course R &
el @2583019)
Eval
IND 838 | Graduation 9 45.0% 3.83 1.The course team
Project[ g9 should integrate
Sl modern technology
T and interactive tools
Zick Here 10 into the teaching
Access Course
—E | methodology to
= enhance student
engagement and
learning
experience.(Source of
Recommendation:
Chairperson
evaluation)
IND 855 | Environmenta | 2 20.0% 3.5 1.The course team
| Interior should integrate more
Design[ 4w practical, hands-on
paasail 1] learning activities
. such as material
Click Here To . .
— selection exercises
Access Course .
- and small-scale design
Eval
— challenges to enhance
students' ability to
apply sustainability
concepts in real-world
scenarios.(Source of
Recommendation:
CLOs assessment
results and peer
evaluation)
000
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2.The course
instructors should
establish optional
review sessions
before examinations
to provide additional
academic support and
reinforce key
environmental design
concepts for students
who need extra
assistance.(Source of
Recommendation:
Chairperson
evaluation)

IND 856 | Interior 3 33.33% 3.67 1.The course team
Landscape should integrate
Design[ (Gads specialized digital
Bl Ol design software and
EWESRV modern technologies
into the curriculum to
enhance students'
technical
competencies and
market
readiness.(Source of
Recommendation:
Peer evaluation)
2.The course
instructors should
establish partnerships
with industry
professionals to
provide guest lectures
and real-world
insights into interior
landscape design
practice.(Source of
Recommendation:
Chairperson
evaluation)

Click Here To
Access Course
Eval
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Evaluation Developmental

3.The course team
should expand hands-
on learning
opportunities through
organized field visits
to green interior
design projects and
implementation of
small-scale practical
projects.(Source of
Recommendation:
Peer evaluation)

IND 875 | Construction 4 44.44% 4.25 1.The course team
Management][ should incorporate
Bylo] duidl! guest speakers from
Ldl9] the construction

management industry
to provide students
with real-world
insights and expand
their professional
networks.(Source of
Recommendation:
Chairperson
evaluation)

2.The course team
should integrate
modern construction
management
technologies and
specialized software
into the teaching
process to enhance
students' technical
skills and job market
readiness.(Source of
Recommendation:
Peer evaluation)

Click Here To
Access Course
Eval

DES 681 | Arabic 1 25.0% 3.76 1.The course
Calligraphy instructors should

o444
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Evaluation Developmental

and receive specialized
Ornaments| training in Arabic
Gyl azdlg calligraphy techniques
Rl and content expertise
to address knowledge
gaps identified in
student
evaluations.(Source of
Recommendation:

Click Here To
Access Course
Eval

Course evaluation
survey)

2.The Learning
Resources Facilities
and Equipment
Committee should
provide
comprehensive digital
learning resources
and modern
technology tools to
support course
delivery.(Source of
Recommendation:
Course evaluation
survey and peer
evaluation)

3.The Learning
Resources Facilities
and Equipment
Committee should
establish a fully
equipped calligraphy
studio with
professional-grade
tools and materials for
hands-on practice
sessions.(Source of
Recommendation:
Peer evaluation and
CLOs assessment
results)
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DES 682 | Interior 4 25.0% 4.52 1.The course team
Architecture should implement
Heritage of structured analytical
Saudi Arabia[ frameworks and
Ely3 8yloaal! additional workshops
sl dSlewsdl focused on heritage
Ao yall D3 gall] motif analysis
. techniques to improve
Click Here To , .
—Access E—— stL‘Jdents analytical
S — skills
fex development.(Source
of Recommendation:
CLOs Assessment
Results)
2.The course
instructors should
incorporate modern
teaching
methodologies to
enhance the overall
learning experience
while maintaining the
effective research-
based
approaches.(Source of
Recommendation:
Peer Evaluation)
DES 783 | Architectural NOT DELIVERED
Surveying|
GMA.” §JW|]
Click Here To
Access Course
Eval
IND 784 | Psychology NOT DELIVERED
and Sociality
of Interior
Design[ ole
el e
o000
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Course
Click Here To
Access Course
Eval
IND 785 | Humanity NOT DELIVERED
Science[ pglal!
R
Click Here To
Access Course
Eval
DES 786 | Digital 3 30.0% 4.46 1.The course team
Photography| should organize field
roaidl (03,1 trips to diverse
e e T photography locations
- to provide students
Access Course .
e with real-world
Eval . . .
experience in various
photographic
techniques and
environments.(Source
of Recommendation:
Peer evaluation and
CLOs assessment
results)
2.Course instructors
should implement
dedicated workshop
sessions focusing on
digital photo editing
techniques to
enhance students'
technical
competencies.(Source
of Recommendation:
Peer evaluation and
chairperson
evaluation)
3.The course team
o000
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Results

Developmental
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Participants

should establish
systematic hands-on
laboratory sessions
with structured
practical
demonstrations to
improve digital
camera operation
skills.(Source of
Recommendation:
CLOs assessment
results and
chairperson
evaluation)

IND 787 | Interior NOT DELIVERED
Design and
Sustainability[
Aol
penely
i)

Click Here To
Access Course
Eval

3. Students' Evaluation of Program Quality
Surveys: PO_SU_01 and PO_SU_02

Students Evaluation of Programs Quality
and Services

Evaluation Date: 30-06-2025

Number of Participants: 96

Students Feedback:
**Strengths: **

The Interior Design program demonstrates
exceptional performance across multiple
critical areas. The program excels in mission
communication, achieving high student ratings
(4.31-4.33) through multiple effective
dissemination channels that clearly convey
educational objectives. The Blackboard e-
learning system receives outstanding

The survey results indicate satisfactory
performance across all measured areas, with
all items scoring 3.0 or above out of 5.0 for
both freshman/sophomore and junior/senior
student cohorts. Given this comprehensive
positive feedback spanning mission
communication, e-learning support, academic
advising, ethical education, professional
development, and administrative services, no
immediate corrective actions are required. The
program should maintain current standards

L 4 4 4 4
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satisfaction scores (4.24-4.33), effectively
supporting both in-class and remote learning
experiences while enhancing students'
technological competencies. Academic
advising services show robust performance
(4.20-4.22), with advisors providing consistent
availability, comprehensive guidance, and
necessary academic support. The program
particularly excels in cultivating ethical
awareness, with students demonstrating high
understanding (4.33/5) of scientific integrity
and intellectual property rights. Professional
development initiatives are highly effective
(4.24/5), successfully preparing students for
employment through comprehensive career-
focused activities. Administrative efficiency is
noteworthy, with streamlined course
registration procedures (4.25/5) and
comprehensive technical support across
classrooms, offices, and laboratories (4.06-
4.12/5).

while continuing to monitor these
performance indicators to ensure sustained
quality delivery.

Published scientific research 15
Current research projects 15
conferences organized by the program 0
Seminars held by the program 3
Conferences attendees 5
Seminars attendees 8

Discussion and analysis of scientific research and innovation activities:

During 2024-2025, the department's research and innovation portfolio demonstrates a balanced mix of
scholarly output, knowledge-transfer activities, and external engagement, aligned with the college
research plan and interior design program operational objective (Interior Design P-6). The plan prioritizes
clear research foci, departmental seminars, faculty participation in external forums, and support
mechanisms to raise publication rates and target high-impact journals—ensuring coherence with OC'’s

research priorities and QMS.

In terms of output, faculty produced 15 papers in peer-reviewed, internationally indexed venues
(Scopus/WoS), complemented by 1 scholarly book and 3 book chapters, reflecting breadth across topical

areas and formats. The department also delivered 3 academic seminars, advanced innovation through 2

o444
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registered industrial models, and sustained significant scholarly service—21 instances of editorial/peer-
review contributions—indicating maturation of research culture and academic reputation.

External engagement was substantive. Faculty secured visibility and awards at major innovation platforms
(the International Exhibition of Inventions—Geneva 2025; the 15th International Invention Fair—Kuwait),
14 industrial models registered with the Saudi Authority for Intellectual Property, showing practical,
industry-driven impact.

All deparment members benefitted from attending the eight scientific seminars organized by Onaizah
Colleges, which supported cross-disciplinary dialogue, incubated joint research ideas, and broadened
exposure to emerging methods and themes in architecture and interior design. This systematic
participation underpinned continuous learning and fostered a culture of collaboration and scholarly
exchange.

Strength points:

= Strong research output: 15 papers published in internationally recognized journals, reflecting broad
faculty expertise.

= |nternational recognition: Award-winning innovation presence at the International Exhibition of
Inventions — Geneva 2025 and the 15th International Invention Fair in Kuwait.

= Active role in global scholarly discourse: Faculty served on editorial/review committees, collectively
reviewing 21 Q1 papers.

= |nnovation and industry linkages: 14 industrial models registered with the Saudi Authority for
Intellectual Property, showing practical, industry-driven impact.

Recommendations:

= Develop more targeted support for research activities and publications among faculty members
[Scientific Research Operational Plan Progress and Performance Report]

Important Links:

Research Activities Plan:

https://drive.google.com/drive/folders/11ZohX5TsQK0tQKvGtV2KKgxyDIOPRsct?usp=sharing

Research Activities Progress Report:

https://drive.google.com/drive/folders/1m8nQiiDQM1yFmUsoiK 9I19TOUjFW6EXMp?usp=sharing
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Implemented
National Day
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Brief Description*

In celebration of Saudi National Day, the Department of
Architecture and Interior Design is organizing a series of
cultural and educational activities that reflect national
pride and heritage. These activities aim to engage students
in showcasing the Kingdom's architectural identity
through creative displays, student projects, and
interactive sessions. The program emphasizes the role of
architecture and design in preserving cultural values
while fostering unity and a sense of belonging among the

academic community.

Saudi National Day - OneDrive

:

Foundation Day

In celebration of Saudi Foundation Day, the Department
of Architecture and Interior Design organized a range of
activities in collaboration with Hait Harkan, a cultural
heritage site in Unayzah. The event aimed to highlight the
Kingdom’s deep-rooted history and architectural
traditions through student exhibitions, heritage-inspired
designs, and interactive experiences. This collaboration
provided students with a unique opportunity to connect
with local heritage, explore historical architecture, and

reflect onthe role of design in preserving national identity.

Foundation day OneDrive

Participation in the third

construction and  design
exhibition in Buraidah and
designing the architecture

department’

The Department of Architecture and Interior Design
participated in the Third Construction and Design
Buraidah, the latest

Exhibition in showcasing

advancements and innovations in architecture and
design. As part of the exhibition, students and faculty
designed and curated the department's own exhibition
booth, highlighting key projects and architectural
concepts. The event provided an excellent opportunity for
students to present their work to industry professionals
and the public, fostering connections and sparking

discussions about the future of design in the region.

Construction and design
exhibition OneDrive

Visit to the Saudi building
expo 2024

Explore the latest innovations and technologies in the
construction industry. During the visit, participants will

discover cutting-edge materials, equipment, and

architectural  engineering solutions that enhance

sustainability and quality in projects. The event also

provides an opportunity to network with experts and

Saudi building OneDrive
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https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FCommunity%2F%D9%8A%D9%88%D9%85%20%D8%A7%D9%84%D8%AA%D8%A7%D8%B3%D9%8A%D8%B3%20%2D%20%D8%A7%D9%84%D9%85%D8%B4%D8%A7%D8%B1%D9%83%D8%A9%20%D8%AF%D8%A7%D8%AE%D9%84%20%D9%88%D8%AE%D8%A7%D8%B1%D8%AC%20%D8%A7%D9%84%D9%83%D9%84%D9%8A%D8%A9&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FCommunity%2F%D9%85%D8%B9%D8%B1%D8%B6%20%D8%A7%D9%84%D8%A8%D9%86%D8%A7%D8%A1%20%D9%88%D8%A7%D9%84%D8%AA%D8%B5%D9%85%D9%8A%D9%85%20%D8%A7%D9%84%D8%AF%D8%A7%D8%AE%D9%84%D9%8A%203&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FCommunity%2F%D9%85%D8%B9%D8%B1%D8%B6%20%D8%A7%D9%84%D8%A8%D9%86%D8%A7%D8%A1%20%D8%A7%D9%84%D8%B3%D8%B9%D9%88%D8%AF%D9%8A%20%D8%A7%D9%84%D8%B1%D9%8A%D8%A7%D8%B6&ga=1
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professionals, deepening their understanding of the latest

trends and developments in the construction sector.

East Unaisah development | Engaging architecture students in the east unaizah East Unaizah OneDrive

project development project as an extracurricular activity offers a
unique opportunity. Participants contribute to real-world
urban planning, sustainable design, and Community
development, enhancing their skills and understanding of
architectural principles in a practical context. This hands-
on experience enriches their academic journey, fostering

a holistic approach to architecture

Orientation visits were organized for high school students Orientation
to introduce them to the programs and opportunities
offered by the Department of Architecture and Interior
Design. The visits included guided tours of the
Orientation visits to the department’s facilities, presentations on academic
department (high schools) programs, and discussions with faculty members about
career pathsin architecture and design. These visits aimed
to provide students with valuable insights into the
department’s offerings, helping them make informed

decisions about their future academic pursuits.

Participation in the "your design in every home" Competition OneDrive

competition, organized by the architecture and design arts

commission in collaboration with abyat, allowed
"Your design in every home"
designers to showcase innovative home product designs.
competition
Winning entries will be developed and marketed,

providing a platform to transform creative ideas into real

products.

The tourist cooperative association in unizah involves Tourist cooperative
association OneDrive

architecture students in designing buildings that serve the
unayzah community and enhance its attractiveness to
tourists. The initiative aims to create spaces that
Tourist cooperative contribute to the region's cultural, social, and economic
association in unizah growth while promoting tourism. By integrating
innovative design concepts, the project seeks to elevate
unayzah's appeal, increase tourist visits, and provide
functional, sustainable spaces that benefit both residents

and visitors.

Collaboration with The Interior Design Program collaborated with Company

mohammed al-mousa Mohammed Al-Mousa Company on the “Rouh Unayzah”

000
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https://onaizahcollegessaudiarabia-my.sharepoint.com/:f:/g/personal/rawan_b_oc_edu_sa/Eoa4j12ixCxArQ8_FtZOTNcBWKKFEWLipbZsUOXiD3ID6A?e=qOgi26
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FCommunity%2F%D9%85%D8%B3%D8%A7%D8%A8%D9%82%D8%A9%20%D8%AA%D8%B5%D9%85%D9%8A%D9%85%D9%83%20%D9%81%D9%8A%20%D9%83%D9%84%20%D8%A8%D9%8A%D8%AA&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FCommunity%2F%D8%A7%D9%84%D8%AC%D9%85%D8%B9%D9%8A%D8%A9%20%D8%A7%D9%84%D8%AA%D8%B9%D8%A7%D9%88%D9%86%D9%8A%D8%A9%20%D9%84%D9%84%D8%B3%D9%8A%D8%A7%D8%AD%D8%A9%20%D8%A8%D8%B9%D9%86%D9%8A%D8%B2%D8%A9&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/:f:/g/personal/rawan_b_oc_edu_sa/EhCkiI6ACVNNnHnsWgBsz_MBTzvJOdqmVks3G-_mbD-7qg?e=AEn16L
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company (rouh unayzah

project)

project, aiming to provide creative interior design ideas
that address contemporary needs while encouraging
active collaboration between students and industry

partners.

World Architecture day

Participation in world engineering day emphasizes the
vital role of engineering in shaping a sustainable and
innovative future. This day highlights how engineering
practices contribute to solving global challenges,
improving infrastructure, and advancing technological
progress. It serves as an opportunity to recognize the
impact of engineers in architecture, design, and the built
environment, and to promote the importance of
collaboration, creativity, and sustainability in engineering

solutions.

OneDrive

Design with awareness

The initiative aims to raise awareness about the
importance of architecture and interior design,
highlighting their role in enhancing quality of life and
preserving cultural identity. It also seeks to shed light on
career opportunities and the positive impact of this field

on society and the environment.

OneDrive

Visit to cityscape

A visit to Cityscape was organized to provide students
with firsthand experience of one of the largest global
events in the real estate and urban development industry.
Participants explored innovative architectural designs,
cutting-edge technologies, and sustainable development
practices showcased by leading professionals and
companies. The visit offered valuable networking
opportunities and allowed students to engage with
industry experts, gaining deeper insights into the future of

urban planning and design.

Cityscape OneDrive

Visiting a construction site
(under construction) tariqa

engineering consultants

The Department of Architecture and Interior Design
organized a field visit to an active construction site in
collaboration with Tariga Engineering Consultants. The
visit provided students with practical exposure to on-site
construction processes, project management practices,
and real-world applications of architectural and interior
design concepts. Through guided tours and expert

explanations, students gained valuable insights into

Construction site OneDrive
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structural systems, material implementation, and the

coordination between design and execution phases.

The Department of Architecture and Interior Design Fahd OneDrive
organized a visit to Fhad Factory, offering students
firsthand exposure to industrial production processes
relevant to architecture and interior design. The visit
aimed to deepen students’ understanding of material
Fhad factory visit
manufacturing, fabrication techniques, and the
integration of factory-produced components in
construction and design projects. This experience helped

bridge the gap between theoretical knowledge and

practical application in the field.

The Department of Architecture and Interior Design Hotel OneDrive
organized a visit to Swissotel International, providing
students with insight into the design and operational
aspects of luxury hospitality spaces. The tour highlighted
key areas such as guest rooms, public spaces, and service
Visit swissotel international
zones, focusing on how interior design enhances
functionality, comfort, and aesthetics. The visit also
offered students a better understanding of hospitality

design standards and the relationship between user

experience and spatial planning.

The Department of Architecture and Interior Design Hotel OneDrive
conducted a field visit to the Radisson Blu Horel, offering
students a comprehensive look into the design and
functional organization of a high-end hospitality facility.
The tour included key areas such as guest rooms, lobbies,
Visit the Radisson Blu hotel
restaurants, and meeting spaces, with a focus on interior
aesthetics, spatial planning, and user experience. Students
also learned about the design challenges and solutions

applied in hospitality projects, gaining valuable insights

from on-site professionals.

Avisitto the Movenpick Hotel was organized for students Hotel OneDrive
to explore the architectural and interior design elements
of arenowned hospitality establishment. During the tour,
Visit mévenpick hotel students were guided through various hotel facilities,
including guest rooms, executive suites, meeting and
celebration halls, and wellness areas. The visit provided

insights into the design considerations of hotel spaces,

47


https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FPrgram%20Members%2FProgram%20Members%2FEng%2E%20Ishraga%2F%D8%A7%D9%84%D9%81%D9%87%D8%AF&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FPrgram%20Members%2FProgram%20Members%2FDr%2E%20Marowa%2F%D8%B2%D9%8A%D8%A7%D8%B1%D8%A9%20%D8%B3%D9%88%D9%8A%D8%B3%20%D8%A7%D9%88%D8%AA%D9%8A%D9%84%20%D8%A7%D9%86%D8%AA%D8%B1%D9%86%D8%A7%D8%B4%D9%88%D9%86%D8%A7%D9%84&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FPrgram%20Members%2FProgram%20Members%2FArch%2E%20Aya%20Al%2Dbadwi%2F%D8%B2%D9%8A%D8%A7%D8%B1%D8%A9%20%D9%81%D9%86%D8%AF%D9%82%20%D8%A7%D9%84%D8%B1%D9%8A%D8%AF%D8%B3%D9%88%D9%86%20%D8%A8%D9%84%D9%88&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FPrgram%20Members%2FProgram%20Members%2FMrs%2E%20Rawan%20Albughdadi%2F%D8%A7%D9%84%D9%85%D9%88%D9%81%D9%86%D8%A8%D9%8A%D9%83&ga=1
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such as functionality, guest experience, and aesthetic
appeal. Students also gained an understanding of the
operational aspects of hotel management, with afocus on
how interior design contributes to the overall hospitality

experience.

This visit to Al-Bassam House, a historic residence Bassam house OneDrive
belonging to an old family in the Al-Qassim region, aims
to explore and document the architectural heritage of the
area. Participants will have the opportunity to photograph
and study traditional architectural elements, gaining
Visit to al-bassam house
insight into the distinctive styles and construction
techniques that define the cultural heritage of Al-Qassim.
This visit serves as a valuable opportunity to connect with

the region’s rich architectural history and preserve its

cultural legacy through visual documentation.

3D Max & V-Ray Fundamentals Workshop provided 3D Max work shop OneDrive

participants with essential knowledge and hands-on
experience in using Autodesk 3ds Max and V-Ray for
architectural visualization. The workshop covered
fundamental techniques in 2D drafting, 3D modeling, and
photorealistic rendering, enabling students to create
3d max & v-ray
detailed architectural visualizations. Participants learned
fundamentals workshop
how to utilize 3ds Max for modeling and V-Ray for
rendering, focusing on lighting, textures, and material
application to produce professional-quality images and
animations. By the end of the workshop, attendees were

equipped with the skills to enhance their design

presentations with high-quality visual content

This workshop, Introduction to Photoshop: Fundamental Photoshop OneDrive
Design Skills, is designed to introduce participants to the
essential tools and techniques in Adobe Photoshop.
Attendees will explore the key features of the software
Adobe photoshop
and how to utilize them for graphic design, image
fundamentals workshop
manipulation, and creative projects. The session will
provide practical insights and hands-on experience,

helping participants build a solid foundation in digital

design and creative expression.

Architectural Modelingand | This workshop focuses on the fundamentals of Sketch up OneDrive

Visualization Using architectural modeling and visualization using SketchUp
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https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2FPrgram%20Members%2FProgram%20Members%2FArch%2E%20Najla%20Omer%2F3D%20Max%20work%20shop%20Najla%20Omer&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2F%D8%AF%D9%88%D8%B1%D8%A7%D8%AA%20%D8%A7%D9%84%D8%B7%D9%84%D8%A7%D8%A8%20%20%D8%A8%D8%A7%D9%84%D8%A7%D9%86%D8%B4%D8%B7%D8%A9%2F%D8%AF%D9%88%D8%B1%D8%A9%20%D9%85%20%D9%86%D8%AC%D9%84%D8%A7%D8%A1%20%D9%81%D9%88%D8%AA%D9%88%D8%B4%D9%88%D8%A8&ga=1
https://onaizahcollegessaudiarabia-my.sharepoint.com/personal/rawan_b_oc_edu_sa/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Frawan%5Fb%5Foc%5Fedu%5Fsa%2FDocuments%2FDocuments%2FFall%20%2D%202024%2F%D9%84%D8%AC%D9%86%D8%A9%20%D8%A7%D9%84%D8%B4%D8%B1%D8%A7%D9%83%D8%A9%20%D8%A7%D9%84%D9%85%D8%AC%D8%AA%D9%85%D8%B9%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%A3%D9%86%D8%B4%D8%B7%D8%A9%20%D8%A7%D9%84%D8%A7%D8%B5%D9%81%D9%8A%D8%A9%2F%D8%AF%D9%88%D8%B1%D8%A7%D8%AA%20%D8%A7%D9%84%D8%B7%D9%84%D8%A7%D8%A8%20%20%D8%A8%D8%A7%D9%84%D8%A7%D9%86%D8%B4%D8%B7%D8%A9%2F%D8%AF%20%D8%B5%D8%A7%D9%84%D8%AD%20%D8%A8%D8%A7%D8%AD%D8%A7%D8%B1%D8%AB%D8%A9%20%D8%AF%D9%88%D8%B1%D8%A9%20%D8%B3%D9%83%D8%AA%D8%B4%20%D8%A7%D8%A8&ga=1
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SketchUp Software software. Participants will learn how to create 3D models
Workshop of architectural designs, explore techniques for realistic
rendering, and understand how to use various SketchUp
tools to enhance their projects. Through hands-on
practice, attendees will gain the skills necessary to
effectively visualize and present architectural concepts,
making it an essential workshop for students and
professionals seeking to improve their design and

presentation capabilities.

The Faculty Housing Design Competition invited students Competition OneDrive

to showcase their creativity and design skills by
developing innovative housing solutions for faculty
members. Participants were tasked with creating
functional, sustainable, and aesthetically appealing
residential designs that meet the needs of academic
Faculty housing design
professionals. The competition aimed to foster a deeper
competition
understanding of architectural  principles, space
optimization, and the integration of local cultural
elements into modern residential designs. Winning
designs were featured and discussed, offering students an

opportunity to gain feedback from industry professionals

and faculty members

An event aimed at discussing key ethical issues in writing Camp OneDrive
and visual design fields. The camp includes four lectures

The "ethical challenges in and workshops led by experts, covering topics such as

textual and visual works" textual and visual plagiarism, inspiration and creativity,

camp and the use of ai platforms. The camp seeks to raise ethical

awareness and provide innovative solutions for academic

and professional practices.

*including timing of implementation, number of participants, and outcomes.

Comment on community partnership activities**

The Department of Architecture has excelled in community service and volunteer work through the active participation of both
faculty and students, successfully organizing 23 impactful initiatives. These activities enhanced public awareness, established
meaningful partnerships, and provided scientific value through training programs grounded in research, thereby reinforcing the

department’s academic mission in serving society.

The department’s consistent achievements highlight the effectiveness of its community service framework and its tangible

contributions to social development. The high level of engagement from faculty and students reflects a strong commitment to civic
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responsibility, while the establishment of partnerships and agreements expanded the department’s influence beyond academic

boundaries.

The department’s initiatives were structured around three main pillars:

1. Design and Planning: Strategic action plans focused on projects benefiting Saudi society, particularly in the Qassim region,

such as designing community centers, parks, and public spaces. Collaboration opportunities were identified with
governmental and private partners to ensure effective implementation.

2. Collaboration and Participation: Students were engaged in real-world design projects through academic studios, allowing

themto apply theirskills in addressing community needs. Partnerships with entities such as the Makkah Region Development
Authority, the Tourism Cooperative Association in Onaizah, Al-Mousa Company, and the Qassim Municipality—most
notably in the East Onaizah Development Project—provided students with professional experience while contributing
innovative design solutions aligned with local values.

3. Sustainability and Resilience: Initiatives emphasized the conservation of natural resources, the use of eco-friendly and

locally sourced materials, and the integration of Saudi architectural heritage into modern designs. Sustainable strategies such
as maximizing natural daylight, improving passive ventilation, and reducing reliance on mechanical systems ensured both

environmental responsibility and cultural authenticity, reinforcing the department’s role in sustainable development.

Top Strengths and Recommendations

Top Strengths:

®  Amplifying the Influence of Community Contributions: The department has successfully elevated the visibility and

impact of its community engagement efforts, ensuring tangible benefits for the surrounding society.

®  Establishing the Principle of Volunteer Work: A culture of volunteerism has been fostered among students and faculty,
encouraging active participation and social responsibility.

®  Strengthening Community Partnerships: The department has formed meaningful partnerships with various governmental

and private entities, enhancing the scope and effectiveness of its initiatives.

Top Recommendations:

®  Expand the Department and Programs Involvement in Diverse Community Engagement Activities: Broaden the range and
type of activities to reach wider segments of the community and address emerging societal needs. [Community Services and
Activities Operational Plan Progress and Performance Report]

Community and Volunteering Activities Plan

https://drive.google.com/drive/folders/1E2zdIFcArLNpM3C-B9gbpSQ1WkS8jkdrw?usp=sharing

Community and Volunteering Activities Progress Report

https://drive.google.com/drive/folders/1a64BYdmMYCdjxp10b74Ttjl7RFL8qrGA?usp=sharing

**including overall evaluation of the program's performance in these activities (if any).
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(e.g., independent reviewer, program advisory committee, and stakeholders (e.g., faculty members, alumni, and

employers)

Survey: PO_PRO_01

Faculty Evaluation of Program's Quality
and Services (1

Evaluation Date: 30-06-2025

Number of Participants: 16

Summary of Evaluation:

Strengths:

Strength 1: The e-learning system (Blackboard)
demonstrates exceptional usability and
accessibility, with faculty members rating its ease
of use and accessibility at 4.75/5. This directly
supports the program's goal of improving the
quality of teaching and learning experiences and
enhancing the use of essential technologies in the
educational process.

Strength 2: The program's mission is highly clear
and well-aligned with community and labor market
needs, with faculty members rating the mission's
clarity at 4.5/5 and its alignment with national
trends at 4.38/5. This aligns perfectly with the
program's objective of preparing competent
graduates with vital employability skills and
contributing to the Kingdom's Vision 2030.

Strength 3: Technical services and support are
robust, with faculty members rating the availability
of technical services for academic and
administrative operations at 4.19/5, and technical
units' responsiveness to maintenance requests at
4.0/5. This supports the program's goal of
improving administrative efficiency and providing
high-quality infrastructure and supporting services
for faculty members.

Recommendations:

Given the survey analysis, there is no need for
immediate action as all survey items are evaluated
at 3.0 or above out of 5, indicating satisfactory
performance across all measured areas of the
Interior Design program according to faculty
assessment.

Program Response:

Given the survey analysis, there is no need for
immediate action as all survey items are evaluated
at 3.0 or above out of 5, indicating satisfactory
performance across all measured areas of the
Interior Design program according to faculty
assessment.
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Faculty Evaluation of Program's

Evaluation Date: 30-06-2025

Quality and Services (2)
Number of Participants: 11

Summary of Evaluation:

Strengths:

Strength 1: The program demonstrates exceptional
technical infrastructure with classrooms equipped
with high-quality modern technical and technical
equipment (rated 4.45), directly supporting the
program's goal of improving teaching and learning
experiences and learning resources.

Strength 2: The program ensures comprehensive
safety and security measures, with safety
requirements and equipment available in all
facilities, classrooms, and labs (rated 4.45), which
aligns with the program's commitment to
providing a supportive and secure academic
environment.

Strength 3: The program offers diverse facilities for
religious, sports, cultural, and social activities
(rated 4.36), effectively supporting the holistic
development of faculty members and contributing
to the program's mission of preparing qualified
interior designers within a supportive academic
environment.

Recommendations:

Given the survey analysis, there is no need for
immediate action. All survey items scored above
3.0 out of 5, with the lowest scores being 3.27 for
guestions regarding decision-making participation,
organizational climate consideration of human
relations, and the program's communication
means. Since none of the items fall below the 3.0
threshold that would indicate major quality issues
requiring immediate intervention, the current
performance levels suggest the program is meeting
acceptable standards across all evaluated areas.

Program Response:

Given the survey analysis, there is no need for
immediate action. All survey items scored above
3.0 out of 5, with the lowest scores being 3.27 for
questions regarding decision-making participation,
organizational climate consideration of human
relations, and the program's communication
means. Since none of the items fall below the 3.0
threshold that would indicate major quality issues
requiring immediate intervention, the current
performance levels suggest the program is meeting
acceptable standards across all evaluated areas.

Evaluation Date: 30-06-2025

Number of Participants: 7

Summary of Evaluation:

Strengths:

Strength 1: The field training effectively
contributes to achieving the program's learning
outcomes and objectives, demonstrating strong

Program Response:

Given the survey analysis, there is no need for
immediate action as all survey items are evaluated
at 3.0 or above out of 5, indicating satisfactory
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alignment with the program's goal of preparing
competent and qualified graduates with vital
employability skills.

Strength 2: Field training provides exceptional
opportunities for developing technical skills,
collaborative work, and teamwork capabilities,
directly supporting the program's objective to
enhance students' critical thinking, problem-
solving, communication, and teamwork skills.

Strength 3: Training institutions offer robust
support systems, including necessary assistance
from staff, diverse and useful experiences, and
capabilities that help students complete their
training effectively, which aligns with the
program's mission of providing a supportive
academic environment that prepares qualified
interior design professionals.

Recommendations:

Given the survey analysis, there is no need for
immediate action as all survey items are evaluated
at 3.0 or above out of 5, indicating satisfactory
performance across all measured areas of the field
experience program.

performance across all measured areas of the field
experience program.

Survey: PO_FTR_SUP

Evaluation Date: 30-06-2025

Field Experience Evaluation by
Academic Supervisors

Number of Participants: 6

Summary of Evaluation:

Strengths:

Strength 1: The field training program
demonstrates exceptional effectiveness in
developing students' communication and problem-
solving skills, achieving a high evaluation score of
4.67, which directly aligns with the program's goal
of enhancing students' critical thinking, problem-
solving, and communication skills.

Strength 2: The field training provides a robust
platform for acquiring diverse and useful
experiences, with supervisors rating the training
opportunities at 4.67, which supports the
program's objective of preparing competent
graduates with vital employability skills and
enabling them to demonstrate core knowledge in
interior design.

Program Response:

Given the survey analysis, there is no need for
immediate action. All evaluated items scored
above 3.0 out of 5, with the available item
(Question 19 regarding the availability of necessary
forms for effective training completion) scoring
3.83 overall and 3.83 for female respondents,
which indicates satisfactory performance that does
not require immediate intervention.
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Strength 3: The field training process ensures fair
and objective evaluation of reports and activities,
receiving a high score of 4.67, which reflects the
program's commitment to maintaining high
academic standards and supporting students'
professional development through transparent and
rigorous assessment mechanisms.

Survey: PO_STAFF

Evaluation Date: 30-06-2025

College Administrative Staff's
Evaluation of Program's Quality and
Services

Number of Participants: 34

Summary of Evaluation:

Strengths:

Strength 1: Clear and Aligned Program Mission
The Interior Design program demonstrates
exceptional clarity in its mission, with
administrative staff rating the program's mission as
highly clear (4.44/5) and strongly aligned with
societal needs, labor market requirements, and
national trends (4.32/5). This aligns directly with
the program's goal of preparing qualified interior
designers and contributing to the Kingdom's Vision
2030.

Strength 2: Comprehensive Program
Communication

The program excels in communicating its mission
and performance, with administrative staff
acknowledging the comprehensive and varied
means of describing the program's nature (4.32/5)
and the credible, transparent, and modern
information dissemination (4.26/5). This supports
the program's objective of improving
administrative efficiency and processes.

Strength 3: Supportive Organizational Environment
The program maintains a positive and supportive
organizational atmosphere, with administrative
staff recognizing the emphasis on human relations
(4.18/5) and the overall supportive program
environment (4.0/5). This strength directly reflects
the program's commitment to providing a
supportive academic environment and enhancing
professional and academic performance.

Program Response:

Given the survey analysis, there is no need for
immediate action as all survey items are evaluated
at 3.0 or above out of 5, indicating satisfactory
performance levels across all measured areas for
administrative staff evaluation of the Interior
Design program quality and services.

o444

54



wujaillg puleill pugdi diun Qg%

Education & Training Evaluation Commission -* ’0

Recommendations:

Given the survey analysis, there is no need for
immediate action as all survey items are evaluated
at 3.0 or above out of 5, indicating satisfactory
performance levels across all measured areas for
administrative staff evaluation of the Interior
Design program quality and services.

Survey: PO_GRAD

Evaluation Date: 30-06-2025

Alumni's Evaluation of Program's
Quality and Services
Number of Participants: 8

Summary of Evaluation:

Strengths:

Strength 1: High Ethical Awareness

The alumni demonstrate a strong understanding of
scientific integrity, intellectual property rights, and
ethical practices, with a consistent rating of 4.0 out
of 5. This directly aligns with the program's goal 5.3
of improving students' awareness of ethical values
and principles of professional conduct, which is
crucial for developing responsible interior design
professionals who can contribute meaningfully to
the field.

Strength 2: Alignment with Professional Standards
The high score on ethical awareness indicates that
graduates are well-prepared to meet professional
standards in the interior design industry,
supporting the program's mission of preparing
qualified interior designers with vital employability
skills and contributing to the Kingdom's Vision
2030 by fostering a culture of professional
integrity.

Strength 3: Foundational Professional
Development

The consistent 4.0 rating reflects the program's
success in embedding ethical principles into the
curriculum, which goes beyond technical skills and
emphasizes the holistic development of interior
design professionals who understand the
importance of ethical conduct in their professional
practice.

Recommendations:
Recommendation 1.
Enhance the program environment to create a

Program Response:

Based on Programmatic Quality Policies P-05 and
P-17, the program management has accepted all
the recommendations identified in the survey and
has included them in the final recommendations of
this APR and, accordingly, in the next operational
plan 25/26.
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more positive and supportive atmosphere for
students through improved physical facilities,
enhanced student-faculty interactions, and
strengthened peer support systems.

Recommendation Justification.

The survey data reveals that alumni rated the
program environment as positive and supportive at
only 2.88 out of 5, which is significantly below the
acceptable threshold of 3.0. This indicates that
graduates perceived deficiencies in the overall
program atmosphere, which could negatively
impact student satisfaction, academic
performance, and overall learning experience.

Recommendation Responsibility.

Program Management, Learning Resources
Facilities and Equipment Committee, and Guidance
and Advising Committee.

Recommendation Relation to Program's Mission
and Goals.

This recommendation directly supports the
program's mission to "offer competitive higher
education in interior design within a supportive
academic environment" and aligns with Goal 1
(improving quality of learning resources and basic
facilities) and Goal 2 (providing support to students
through improved academic, social, psychological,
and professional advising services). Creating a
more positive and supportive environment is
fundamental to preparing qualified interior
designers and enhancing the overall educational
experience.

Survey: PO_EMPO

Evaluation Date: 30-06-2025

Employers' Evaluation of Graduates'
Knowledge, SKkills and Values

Number of Participants: 8

Summary of Evaluation:

Strengths:

Based on the survey analysis data, the Interior
Design program demonstrates several notable
strengths from the employers' perspective:

The most prominent strength is the overall
reliability of graduates, with a high score of 4.75
out of 5. Employers have significant confidence in
the program's graduates and their professional

Program Response:
No Recommendation
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capabilities. Communication skills are another key
strength, with graduates scoring 4.62 in oral and
written communication within their professional
domain.

The program shows strong alignment with industry
and societal needs, as evidenced by high scores
(4.5) in several critical areas:

- Program mission relevance to market needs

- Transparency and credibility of program
information

- Graduate attributes suitable for labor market
requirements

- Graduates' ability to provide creative problem-
solving

- Professional ethics and standards adherence

Employers also positively evaluated graduates' key
competencies, including:

- Ability to link theory with practice

- Broad knowledge in their specialization

- Data analysis and research skills

- Technological proficiency

- Effective teamwork capabilities

- Self-learning and responsibility

Interestingly, male and female graduates show
slight variations in some skills, with male graduates
scoring slightly higher in areas like theory-practice
linkage, professional ethics, and teamwork.

The consistently high scores across multiple
dimensions suggest that the Interior Design
program is effectively preparing graduates for
professional success and meeting industry
expectations.

Recommendations:

None
Evaluation method: Professional
. . Date: 22/05/2025 Number of Participants: # 9
Advisory Board/Committee
Strengths: Based on Programmatic Quality Policies P-
e The program’s goals are well aligned with labor- | 14 and P-17, the program management has
market demands, with a clear strategic emphasis on | accepted all  the recommendations
sustainability and green design. identified in the Professional Advisory
o000
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e The mission and goals are coherent with academic | Board/Committee and has included them in
accreditation standards and Saudi Vision 2030, | the final recommendations of this APR and,
achieving a commendable balance between | accordingly, in the next operational plan
academic rigor and professional preparation. 25/26.

e Robust integration of theory and practice is evident
across applied courses and design projects.

e Academic integrity is strengthened through the
systematic deployment of Turnitin, with measurable
progress in learning outcomes evidenced by PLOAR
analyses, peer-review reports, and endorsement of
the annual research report.

e The program’s operational plans are
comprehensive, coherent, and actionable.

Points for Improvements:

e Align extracurriculars with PLOs via structured field
trips and exhibitions.

e Maintain alumni engagement using databases and
organized events to support employability feedback
loops.

Suggestions for development:

e A recommendation has been made to Align
extracurriculars with PLOs via structured field trips
and exhibitions.

e A recommendation has been made to Maintain
alumni engagement using databases and organized
events to support employability feedback loops.

*Attach independent reviewer's report and stakeholders' survey reports (if any).

LINK TO SURVEYS REPORT (24/25):

https://drive.google.com/drive/folders/1GM151Scs9IBSDpcpEULtamOy7LIjE-k-?usp=sharing

LINK TO PROFESSIONAL ADVISORY COMMITTEE MINUTES in 24/25:

https://drive.google.com/drive/folders/1ZY-gnIB gCSwf5RDsMifleVJ1MX9GPzs?usp=sharing
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Eval.uation method: Direct — Peer Date: 21/6/2025 Number of Participants: All
Reviews Faculty members

The program Interior Design conducted the
2025 peer review process, in which all faculty
members of the program participated. All
courses were evaluated and a peer review
report was issued for each course, in
accordance with the process procedures P-C-
04.

Points for Improvements and Suggestions for

development:

1. Enhance technology integration and software
resources across the program by providing
updated software versions in laboratories,
incorporating modern digital design tools and
specialized software into teaching processes, and
ensuring adequate technological resources are
available for practical applications [this is
particularly important in courses such as IND 341,
IND 442, IND 543.

The 2025 program-level peer review report
highlighted a number of recommendations
outlined in this table. Based on Programmatic
Quality Policies P-05 and P-17, the program
management has  accepted all the
recommendations identified in program peer
review report 2025 and has included them in
the final recommendations of this APR and,
accordingly, in the next operational plan 25/26.

2. Allocate more time for practical exercises,
tutorials, and hands-on learning activities by
distributing lecture content across multiple class
sessions, providing additional time for drawing
exercises and assignments, and incorporating
workshops and mini-exercises to support student
understanding [this is particularly important in
courses such as IND 331, IND 333, DES 462.

3. Strengthen interactive learning approaches
through increased class discussions, group work,
collaborative activities, and practical
demonstrations to enhance student engagement
and understanding of course concepts [this is
particularly important in courses such as IND 452,
IND 563, and IND 636.

LINK TO PEER REVIEW REPORT (24/25):

https://drive.google.com/drive/folders/1hMzPBOhPWLMHJXgMFgdL5PSydnv2RdNE?usp=sharing
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Date: 18/05/2025

Strengths:

1.

The consistency of the program's mission and
goals with the mission of the institution/college,
and their alignment with the program’s strategic
goals and operational objectives.

The program’s implementation of an effective
and rigorous quality assurance and management
system that is consistent with the institution's
quality system.

The program’s commitment to the continuous
improvement of the learning outcomes,
including the revision, updating and alignment
with the programs’s mission and goals, graduate
attributes, labour market needs, the national
qualification framework, and international
professional accreditation standards.

The program’s systematic comprehensive
approach in measuring and verifying
achievement of the program’s learning
outcomes, in addition to the systematic
alignment of the PLOs to the teaching and
learning strategies and assessment methods.

The program’s commitment to ensure the
effectiveness of teaching and learning strategies
and assessment methods through a
comprehensive approach.

The program’s support and encouragement for
excellence, creativity and innovation for faculty
members through various incentive awards in
teaching and learning, scientific research, and
professional development.

The program’s continuous improvement in its
academic, professional, psychological and social
guidance services through systematic
implementation of operational objectives and
monitoring of relevant KPIs.

The program’s continuous improvement in faculty
performance evaluation through a holistic
assessment approach, and the results of this
evaluation are used to improve the program
performance.

The program’s efficient systematic approach in
evaluating and improving learning resources,
facilities and equipment through multiple

Based on Programmatic Quality Policy P-04, the
program management has accepted all the
recommendations identified in the
Independent Opinion Report (Process P-C-12)
and has included them in the final
recommendations of this APR and, accordingly,
in the next operational plan 25/26.
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mechanisms, and the results and
recommendations from those mechanisms are
systematically collected and transformed into
actionable recommendations and operational
objectives.

Recommendations:
1.

Further progress is recommended in relation to
providing reliable and publicly disclosed
information to the community about the
program’s performance and achievements to the
relevant stakeholders.

Recommendation to form partnerships with
specialized offices and relevant institutions to
facilitate student training opportunities.
Increasing faculty’s participation in the training
program to ensure its effectiveness.

More evidence is required for effective
procedures to control the visual plagiarism
ensure academic integrity of specialized practical
courses’ submissions such as design project and
studio work, which is essential based on the
nature of the program.

Enhancing the dissemination of the program’s
information including its mission, goals, and
study requirements, through digital, printed and
visual communication channel.

Improving the completion rate of the program
through academic advising and other means of
support.

Enhancing students' engagement and
participation in extracurricular and volunteering
activities, and providing further evidence is this
area.

Improving the professional development support
for graduates in their career readiness and
marketability through professional consultations,
workshops, and partnerships with employment
agencies.

Enhancing the performance of periodic
maintenance and safety of technical equipments,
hardware and software technical and scientific
progress, classrooms adequacy, and library
availability for faculty and students.

LINK TO INDEPENDENT OPINION REPORT (24/25):

https://drive.google.com/drive/folders/1yGrkZIJT3w78CNMpA S75wMddR7FegLY?usp=sharing

o444

61


https://drive.google.com/drive/folders/1yGrkZlJT3w78CNMpA_S75wMddR7FegLY?usp=sharing

wujaillg puleill pugdi diun Qg%

Education & Training Evaluation Commission -* ’0

C. Program Key Performance Indicators (KPIs)
Including the key performance indicators required by the NCAAA.

Targeted  Actual | Internal Analysis
Value Value | Benchmark
(2025) | (2024)
KPI-P- | duwddl &ugiall ol o) slol Cilual | 86.0 100.0 85.0 Summary: 100.0
01 Azl dudiad)] el )
Cadds> (S i (Sgiud! The Interior
Cddgiwall Percentage of Design Program
achieved indicators of the achieved a
program operational plan remarkable
goals 100%
operational plan
goal

achievement
rate in 2025,
demonstrating
exceptional
performance,
consistent
improvement,
and strategic
excellence in
preparing
qualified female
designers while
outperforming
external
benchmarks and
aligning closely
with
institutional
standards.. Full
Analysis is
provided in the
KPIs Report
24/25.

KPI-P- | g5 dullall 8592 wilns oladdl (3 | 3.9565 3.88 3.86 Summary: 3.977
02 gLl Students Evaluation
of Quality of Learning The Interior
Experience in the Program Design program
at Onaizah
Colleges
demonstrates
strong
performance in
student learning
experience
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evaluation,
achieving 98%
of its target with
a 13.8%
improvement
from 2023 to
2025,
outperforming
external
benchmarks and
showing
consistent
progress in
educational
quality
enhancement..
Full Analysis is
provided in the
KPls Report
24/25.

KPI-P-
03

o3 Adlall 8392 ) a0l
Students Evaluation of the
Quality of the Courses

3.61825

4.13

3.53

Summary:

The Interior
Design program
at Onaizah
Colleges has
demonstrated
exceptional
performance in
student course
quality
evaluation,
achieving a 4.13
rating in 2025,
which
significantly
exceeds the
target and
reflects
continuous
improvement in
educational
quality and
student learning
experiences..
Full Analysis is
provided in the
KPIs Report
24/25.

4.0
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KPI-P-
04

s O gy M ! 1gLeST
bl § ol 31 (e Bl
8y y80)l el (po S dads

Completion rate

41.0

60.0

40.0

Summary:

The Interior
Design program
shows
promising
external
performance
with a 60%
completion rate,
exceeding
national
benchmarks,
but requires
strategic
internal
interventions to
bridge the 24-
point gap from
the college's
84.08% average
by
implementing
comprehensive
student support
and early
intervention
strategies.. Full
Analysis is
provided in the
KPls Report
24/25.

61.5

KPI-P-
05

il Dgall O (§ L)
9 & gelind! ol g yaia
ol plall JWI ] ez sue
b Ll J oI 3 S D!
First-year students retention
rate

100.0

100.0

100.0

Summary:

The Interior
Design program
demonstrates
exceptional
first-year
student
retention,
achieving a
perfect 100%
rate in 2024 and
2025,
significantly
outperforming
external
benchmarks and

100.0
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reflecting robust
support systems
that effectively
guide female
students
through their
critical academic
transition while
aligning with
strategic
educational
goals.. Full
Analysis is
provided in the
KPls Report
24/25.

KPI-P-
06

dpadd) Dygiall R o (o)
il § ShlesYl dgall o
Byl 5l lagio g3l Of
W9 Students performance
in the professional and/or
national examinations

NA

nan

nan

N/A. Full
Analysis is
provided in the
KPIs Report
24/25.

NA

KPI-P-
07

Bl gl 25,5 olid)
Ol 1alb 63 of lgamill lulyds
We Graduates’ employability
and enrolment in
postgraduate programs

77.9

50.0

76.0

Summary:

The Interior
Design
program's
graduate
employability
rate dropped
significantly
from 75% to
50% in 2025,
necessitating a
comprehensive
strategic
intervention
focusing on
market analysis,
curriculum
enhancement,
career guidance,
and industry
partnerships to
restore
competitive
graduate
placement and
align with Vision

51.25
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2030 workforce
development
objectives.. Full
Analysis is
provided in the
KPIs Report
24/25.

KPI-P-
07-B

b () (0 52 g
Olwhdl Wadl JMS ole o0
>3 [ enrolled in
postgraduate programs
during the first year of their
graduation

1.0

nan

0.0

N/A. Full
Analysis is
provided in the
KPls Report
24/25.

NA

KPI-P-
08

Lwgie dde ddball (§ Lol
Average Class Size

9.75

9.0

10.0

Summary:

The Interior
Design program
excels in
maintaining
small class sizes,
achieving a 2025
value of 9.0
students per
class, which
significantly
outperforms
external
benchmarks,
supports
strategic goals,
and provides a
personalized
learning
environment for
female
students, with
no immediate
corrective
actions
required.. Full
Analysis is
provided in the
KPIs Report
24/25.

8.78

KPI-P-
09

(‘”‘1‘” Ol cabs '5JJ| BelaSY
G (e pelate @S
oo 5 blas) Employers
evaluation of the program

4.0

4.77

4.57

Summary:

The Interior
Design Program
at Onaizah

4.0
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graduates proficiency(on a
likert scale 1-5)

Colleges
demonstrates
exceptional
employer
satisfaction with
a 4.77/5 rating
in 2025,
significantly
exceeding
internal and
external
benchmarks,
reflecting
outstanding
graduate
proficiency,
continuous
improvement,
and successful
alignment with
the program's
mission of
preparing
competitive
female interior
design
professionals..
Full Analysis is
provided in the
KPIs Report
24/25.

KPI-P-
10

Loy ddlall e lodsd| doddall
(e poliie Y 40 5 &)
Avg. Students Satisfaction of
Services provided by
program/college (on a likert
scale 1-5)

3.7925

3.93

3.7

Summary:

The Interior
Design program
at Onaizah
Colleges has
demonstrated
exceptional
performance in
student
satisfaction,
achieving a
3.93/5 rating
through a 19%
improvement
from 2023-
2025,
successfully

4.0
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exceeding
internal targets
and showcasing
a strong
commitment to
providing high-
quality,
supportive
academic
services for
female
students.. Full
Analysis is
provided in the
KPls Report
24/25.

KPI-P-
11

FRENTN IO IR
Ratio of students to
teaching staff

10.72

7.0

11.0

Summary:

The Interior
Design program
at Onaizah
Colleges has
achieved an
exceptional
student-to-
faculty ratio of
7.0in 2025,
significantly
lower than
benchmarks,
which enables
personalized
learning,
supports
educational
goals, and
positions the
program for
high-quality
female student
education with
enhanced
academic
support and
professional
development
opportunities..
Full Analysis is
provided in the

6.83
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KPIs Report
24/25.

KPI-P-
13

A el &gy uy il g0
gLl Proportion of
Teaching Staff Leaving the
Program

0.0

0.0

0.0

Summary:

The Interior
Design Program
at Onaizah
Colleges has
achieved an
exceptional zero
percent staff
turnover rate,
significantly
outperforming
internal and
external
benchmarks,
demonstrating
remarkable
success in
faculty
retention
through
effective
support
systems,
professional
development
opportunities,
and a
supportive
academic
environment..
Full Analysis is
provided in the
KPIs Report
24/25.

0.0

KPI-P-
14

Gl Dogiall ill alall slacY
4 syl Percentage of
Publications of Faculty
Members

92.25

74.5

90.0

Summary:

The Interior
Design
program's
faculty
publication rate
shows a
concerning
17.2% decline,
requiring

76.36
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immediate
strategic
intervention
through
targeted
research
support,
mentorship
programs, and
incentive
structures to
reverse the
trend and
maintain
academic
excellence in
research
productivity for
female faculty
members.. Full
Analysis is
provided in the
KPls Report
24/25.

KPI-P-
15

Juso gl §)gidell S guac
&2 w45 Rate of Published
Research Per Faculty
Member

13

1.75

1.2

Summary in
English:

The Interior
Design program
at Onaizah
Colleges
demonstrates
exceptional
research
productivity,
achieving a 46%
increase in
published
research per
faculty member,
outperforming
external
benchmarks
while
strategically
aligning with
program goals
and Vision 2030,
with continued

1.79
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focus
recommended
to reach internal
college research
benchmarks..
Full Analysis is
provided in the
KPIs Report
24/25.

KPI-P-
16

Jodme OlwladY (§ ool
AeSomall S guas Ligs Gty
Citations rate in refereed
journals per faculty member

9.48

52.92

9.25

Summary in
English:

The Interior
Design program
at Onaizah
Colleges has
achieved an
exceptional
488% growth in
research
citations per
faculty member,
significantly
surpassing
targets and
external
benchmarks,
demonstrating
strong research
capabilities and
commitment to
academic
excellence while
positioning itself
as a regional
research leader
in interior
design
education.. Full
Analysis is
provided in the
KPls Report
24/25.

54.24

KPI-P-
17

Loy cradianadl e g3bas eladll
(e oolidio &S 0 5 blis)
Satisfaction of
Beneficiaries/Stakholders of
Learning Resources (on a
likert scale 1-5)

3.82325

3.84

3.73

Summary:

The Interior
Design program
demonstrates
strong

3.936

4000
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performance in
learning
resources
satisfaction,
with female
students and
faculty
consistently
scoring above
3.750n a 5-
point Likert
scale, exceeding
targets and
external
benchmarks,
indicating a
high-quality
academic
environment
without
requiring
immediate
corrective
actions.. Full
Analysis is
provided in the
KPls Report
24/25.

Due to the limited space of the current report, only the (17) NCAAA KPIs with their basic values

and benchmarks are included in the above table. For a more comprehensive analysis, please refer
to the attached full Program KPIs Report (24/25), which includes detailed analyses, comments,
insights into all KPIs, including both OC-specific and NCAAA-specific KPIs along with various
benchmarks. The full report also provides a breakdown of the different values for each KPI
according to the relevant stakeholders’ categories. The following comments and results are based
on the full report rather than the above table. You can access the full report at the following link:
https://drive.google.com/drive/folders/1n8eEBDCprBF9Ipb8Vz 30rz_E-zQ0z76?usp=sharing

Comments on the Program KPIs and Benchmarks results:

Summary from KPIs Report 24/25:

Analysis of Interior Design Program KPIs at Onaizah Colleges

Executive Summary

The Interior Design Program at Onaizah Colleges demonstrates a mixed performance profile across key
performance indicators in 2025, with notable strengths in operational excellence and concerning weaknesses
in several critical areas. While the program excels in operational plan achievement (100%) and maintains
strong faculty community engagement (100%), significant challenges have emerged in graduate
employability (50%), faculty satisfaction with leadership (3.45), and learning outcomes achievement (92.3%).
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Operational Excellence and Strategic Planning

The program's exceptional performance in KPI-P-01 (Operational Plan Achievement) at 100% represents a
remarkable improvement from 82% in 2023, significantly exceeding the target of 86% and outperforming
external benchmarks. This achievement demonstrates robust strategic implementation and effective
governance mechanisms that support the program's mission to provide competitive higher education. The
consistent upward trajectory reflects successful translation of strategic objectives into measurable outcomes,
providing a strong foundation for achieving the program's seven strategic goals.

Student Experience and Academic Quality

Positive Developments

The program shows encouraging improvements in several student-centered KPIs. Student satisfaction with
learning experiences (KPI-P-02) reached 3.88, demonstrating consistent improvement and supporting Goal
1's emphasis on enhancing teaching quality. Course quality evaluation (KPI-P-03) achieved an outstanding
4.13, substantially exceeding targets and reflecting enhanced curriculum delivery and teaching
methodologies.

First-year retention (KPI-P-05) maintains a perfect 100% rate, significantly outperforming external
benchmarks and demonstrating the program's success in creating a supportive academic environment for
female students. This exceptional retention rate provides a strong foundation for achieving Goal 5's objective
of producing competent graduates.

Areas of Concern

However, critical challenges exist in student support services. Student evaluation of feedback timeliness (OC-
19) declined to 3.72, falling below the 4.0 target and creating a significant gap with external benchmarks
(4.28). This performance threatens Goal 2's student support objectives and may hinder students' ability to
develop the critical thinking and problem-solving skills essential for interior design competency.

Library availability satisfaction (OC-71) shows a concerning downward trend, declining from 3.98 in 2023 to
3.78 in 2025. This deterioration directly impacts Goal 1's learning resources quality and constrains students'

research capabilities, potentially affecting their preparation for the evolving interior design market.

Faculty Performance and Development

Research and Scholarly Activity

The program demonstrates mixed results in faculty research performance. Research publication rate (KPI-P-
15) shows strong improvement to 1.75 publications per faculty member, substantially exceeding the target
and outperforming external benchmarks. Citations rate (KPI-P-16) achieved remarkable growth to 52.92
citations per faculty member, representing a 488% increase from 2023.

However, faculty publication percentage (KPI-P-14) declined significantly to 74.5%, falling below both the
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target (92.25%) and internal benchmark (89.33%). This concerning trend threatens Goal 6's research
contribution objectives and may impact the program's academic credibility.

Professional Development and Satisfaction

Faculty training participation shows concerning volatility. While technology training participation (OC-17)
recovered to 85.71% in 2025, teaching strategies training (OC-16) remains at only 60%, significantly below
internal benchmarks (86.79%). This inconsistency may compromise Goal 3's faculty enhancement objectives
and limit the program's ability to deliver contemporary interior design education.

Most critically, faculty evaluation of program leadership (0OC-04) plummeted from 4.58 in 2024 to 3.45 in
2025, falling substantially below targets and benchmarks. This dramatic decline suggests potential leadership
effectiveness issues that could impact all program goals and threaten the supportive academic environment

central to the program's mission.

Graduate Outcomes and Employability

Critical Challenge
Graduate employability (KPI-P-07) presents the most concerning performance, declining from 76% in 2024

to 50% in 2025. This 26-percentage-point drop falls significantly below the target (77.9%) and all benchmarks,
directly contradicting the program's core mission of preparing qualified interior designers with vital
employability skills. This decline threatens the program's contribution to Vision 2030's human capital
development objectives and requires immediate intervention.

Positive Indicators

Conversely, employer evaluation of graduates (KPI-P-09) remains exceptional at 4.77, demonstrating that
employed graduates meet industry standards. This suggests the issue lies in employment placement rather

than graduate quality, indicating potential gaps in career services or market alignment.

Infrastructure and Resource

Strengths
The program maintains excellent student-to-faculty ratios (KPI-P-11) at 7.0, significantly outperforming all

benchmarks and supporting personalized education delivery. Average class sizes (KPI-P-08) remain optimal
at 9.0 students, facilitating the intimate learning environment essential for interior design education.

Laboratory satisfaction (OC-55) shows strong performance at 4.02, exceeding targets and supporting Goal

1's infrastructure quality objectives. IT support satisfaction (OC-53) demonstrates remarkable improvement
to 4.03, reflecting enhanced technological infrastructure crucial for modern interior design education.

Areas for Improvement
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Student-to-technician ratios (OC-05) deteriorated significantly to 36.0, substantially exceeding targets and
benchmarks. This concerning trend threatens the hands-on learning experiences essential for interior design
competency and may impact Goal 1's infrastructure quality objectives.

Community Engagement and Social Impact

The program excels in community engagement metrics. Faculty community participation (OC-44) maintains
a perfect 100% rate, significantly outperforming benchmarks and supporting Goal 7's community
contribution objectives. Student volunteer hours (OC-65) at 12.0 hours per student dramatically exceed
internal benchmarks (4.82), demonstrating exceptional civic engagement that enhances students'
professional development and social responsibility.

Faculty Composition and Diversity

Faculty distribution (KPI-P-12) shows positive developments in academic rank diversity. The program
achieved significant improvements in senior positions, with Associate Professors increasing to 18.2% and Full
Professors to 18.2%, both exceeding benchmarks. However, the decline in Assistant Professors to 27.4%
below the 50% target suggests need for balanced recruitment strategies.

Faculty retention (KPI-P-13) maintains an excellent 0% turnover rate, outperforming all benchmarks and
supporting program stability essential for curriculum continuity and student mentorship.

Stakeholder Satisfaction and Governance

Mixed Performance

Administrative environment evaluation (OC-06) shows mixed results, with students demonstrating
improvement to 3.71 while faculty satisfaction declined to 3.34. This disparity suggests differential
experiences that may impact program cohesion and effectiveness.

Integrity and equity evaluation (OC-08) presents similar patterns, with student satisfaction improving to 3.94
while faculty ratings declined to 3.36. These trends require attention to ensure the supportive academic

environment emphasized in the program's mission.

Positive Indicators

Mission clarity (OC-01) maintains strong performance at 4.28 overall, with most stakeholder categories
exceeding targets. Graduate database maintenance (OC-31) achieves perfect 100% completion,
demonstrating excellent administrative efficiency and supporting long-term graduate tracking capabilities.

Strategic Recommendations

Immediate Priorities

1. Graduate Employability Crisis: Implement comprehensive career services enhancement, strengthen
industry partnerships, and develop targeted job placement programs to address the critical decline in
employment rates.
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2. Leadership Effectiveness: Conduct thorough leadership assessment and implement targeted development
programs to restore faculty confidence and support program governance.

3. Faculty Development Consistency: Establish systematic training schedules and mandatory professional
development requirements to ensure consistent faculty enhancement across all competency areas.

Medium-term Initiatives

1. Resource Optimization: Address the student-to-technician ratio imbalance through strategic hiring or
resource redistribution to maintain hands-on learning quality.

2. Research Culture Enhancement: Implement comprehensive research support systems, mentorship
programs, and publication incentives to reverse the declining faculty publication trend.

3. Student Support Services: Enhance feedback mechanisms, extend library services, and strengthen

academic advising to improve student satisfaction and learning outcomes.

Long-term Strategic Focus

1. Market Alignment: Conduct comprehensive labor market analysis and curriculum review to ensure
graduate competencies match industry demands and support Vision 2030 objectives.

2. Quality Assurance: Implement systematic quality monitoring and continuous improvement processes to
sustain the positive momentum in operational excellence while addressing performance gaps.

3. Stakeholder Engagement: Develop comprehensive stakeholder satisfaction improvement strategies,
particularly focusing on faculty and graduate experiences to ensure program sustainability and reputation.

Conclusion

The Interior Design Program demonstrates significant strengths in operational management, community
engagement, and infrastructure quality, reflecting its commitment to providing competitive higher education
within a supportive academic environment. However, critical challenges in graduate employability, faculty
satisfaction, and research consistency threaten the program's ability to fulfill its mission of preparing
qualified interior designers with vital employability skills.

The program's exceptional performance in retention, employer satisfaction, and community engagement
provides a strong foundation for addressing current challenges. With targeted interventions focusing on
career services, leadership development, and faculty support, the program can leverage its operational
excellence to achieve comprehensive success across all strategic goals while contributing meaningfully to
Saudi Arabia's Vision 2030 through the preparation of competent female interior designers ready for the

evolving labor market.

The mixed performance profile suggests that while the program has established effective systems and
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processes, focused attention on stakeholder satisfaction, particularly faculty and graduate experiences, is
essential for sustaining long-term success and maintaining its competitive position in the higher education

landscape.

Note: the full KPIs Report 24/25 includes a detailed discussion of the progress towards achieving the
program's mission and goals based on KPIs Results 2025.
Also, all recommendations from the KPIs Report 24/25 have been included in this APR recommendations

table below.

D. Challenges and difficulties encountered by the program (if any)
Teaching N/A
N/A
(N ET (R (e ML T3 K11 [Ty -8  Lack of awareness of grievances & disciplinary procedures
Learning Resources Lack of technical support (better response)
faculty N/A
Research Activities N/A
N/A
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E. Program Development Plan

Action
Responsibility

Priorities for Improvement Actions

Top Recommendations from the
Courses Reports for Semester 462:
Recommendation (1.A): adopt an
integrated approach that enhances
hands-on learning and restructures
pedagogy by delivering
comprehensive labs, workshops, and
interactive activities; establishing
material sample libraries; updating
software to current industry
standards; providing specialized
equipment; and creating structured
practical exercises that complement
theory, while simultaneously
increasing class discussions, group
work, collaborative tasks, and
practical demonstrations with
appropriate time allocations for
student work—thereby advancing
practical skills, boosting engagement I v
and conceptual understanding, and N =  Courses Teams
. ) objective (1) related to ) i
narrowing the theory—practice gap, . = Quality Committee
) ) ) ? the strategic program
particularly in technical and design goal (1).
courses.
Related Courses: IND 341, IND 442,
IND 543, IND 566, IND 667, IND 774,
DES 681, DES 786, IND 452, IND 563,
IND 636. [Courses Report] - [Peer
Review Report 2025:
Recommendation 3].

The recommendation
has been converted to

Recommendation (1.B): Integrate
modern technology and digital tools
into course delivery and assessment
methods to improve student
engagement and learning
effectiveness. This includes updating
CAD software, implementing
interactive teaching methods,
incorporating virtual tours and
digital resources, and utilizing
contemporary presentation

o444
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technologies, and Strengthen
research-based learning and digitally
enabled pedagogy across the
curriculum

Related Courses: DES 351, IND 535,
IND 543, IND 442, IND 341, IND 773,
IND 838, IND 856, IND 875, DES 353,
DES 681.

[Course Reports] — [PLOAR 2025:
Recommendation 1&2] — [Peer
Review Report 2025:
Recommendation 1].

Recommendation (1.C): Restructure
course delivery by breaking complex
content into smaller, focused
sessions and increasing hands-on
time (exercises, tutorials,
workshops, mini-tasks), allowing
additional time for drawings and
assignments. Implement interactive,
discussion-based learning with clear
learning objectives at the start of
each session, collaborative group
work, and, where appropriate,
extended deadlines to support
mastery and deep understanding.
Related Courses: IND 331, IND 333,
DES 462, IND 563, IND 566, IND 667,
IND 737, IND 774. [Courses Report] -
— [Peer Review Report 2025:
Recommendation 2].

Recommendation (1.D): adopt an
integrated approach to strengthen
the assessment system at both the
course and program levels by
ensuring timely, high-quality
feedback on all assessments;
improving alignment and outcomes
measurement through streamlined,
non-redundant Course Learning
Outcomes (CLOs); diversifying
assessment methods beyond
written examinations; and adopting
a comprehensive framework that

000
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assesses knowledge, skills, and
values. In parallel, review the
evaluation mechanisms for Program
Learning Outcomes (PLOs) and
implement targeted improvement
strategies—including redesigning
course-level assessments for tighter
PLO alighment and expanding
faculty training in outcome-based
education and grading calibration—
while providing flexible training
options, including recording training
programs and making them
available to faculty who could not
attend, to raise outcome attainment
at both the course and program
levels. Related Courses .IND 452.
[Courses Report] - [Internal Review
Report — Recommendation No. 4] —
[0C-QMS-C-03] — [OC-QMS-C-08].

The program Management and
Course Teams should Enhance the
reliability and transparency of
information by providing and
publishing accurate, up-to-date data
on the program’s performance,
achievements, mission, goals, and
study requirements through diverse
digital, printed, and visual
communication channels.
[Independent Opinion Report:
Recommendations No. 1 and 5]

The recommendation
has been converted to
an operational
objective (2) related to
the strategic program
goal (1&2&4).

= Head of Department
=  Program Management
= Courses Teams

Please refer to the Annual
Operational Plan 2025 for
more details

The Field Training Committee, in
coordination with the Field Training
Unit, should establishes and
strengthens partnerships with
specialized offices and relevant
institutions to expand field-training
opportunities aligned with industry
standards and program objectives,
while the course team—through an
integrated approach during the
internship—delivers short, skills-
focused workshops (client
communication, site reporting,

The recommendation
has been converted to
an operational
objective (3) related to
the strategic program
goal (1&5).

= Head of the Department.

= Field Training
Committee.

= Field Training Unit.

Please refer to the Annual
Operational Plan 2025 for

more details

o444
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teamwork strategies) and hosts
guest speakers from the interior
design industry to provide real-
world insights and expand students’
professional networks, thereby
aligning institutional partnerships
with in-course skills development
and maximizing the impact of the
internship experience. [Independent
Opinion Report Recommendation
No. 2] - [Internal Review Report
Recommendation No. 6]

Courses Teams should Develop and
implement clear and effective
procedures to control visual
plagiarism and ensure academic
integrity in practical course
submissions, including design
projects and studio work.
[Independent Opinion Report
Recommendation No. 4] — [Field
experience Report].

The recommendation
has been converted to
an operational
objective (4) related to
the strategic program
goal (1).

=  Quality Committee
= Course Teams

Please refer to the Annual
Operational Plan 2025 for

more details

The Program Management, in
collaboration with the Community
Service and Voluntary Work
Committee, should enhance student
engagement in extracurricular and
volunteering activities by aligning
them with the program’s PLOs
through organized field trips,
exhibitions, and community
projects. [Independent Opinion
Report — Recommendation No. 7] —
[Professional Advisory
Board/Committee] — [Community
Services and Activities Operational
Plan Progress and Performance
Report] — [Extracurricular Activities
Evaluation Report].

The recommendation
has been converted to
an operational
objective (5) related to
the strategic program
goal (1&5&7).

=  Community Service and
Voluntary Work
Committee.

= Quality Committee.

Please refer to the Annual
Operational Plan 2025 for
more details

The program management should
Strength communication of quality
assurance outcomes to
stakeholders. [Internal Review

The recommendation
has been converted to
an operational
objective (6) related to

= Quality Committee.

Please refer to the Annual
Operational Plan 2025 for
more details

o444
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Report — Recommendation No. 1] — the strategic program
[Self-Study Report — Standard 1]. goal (1&3&4).
. i The recommendation = Guidance and Advisin
The Gu'|dance and Advising T e e o g
Clomtmltt(eCIe shouI(.jbt‘eIrlhanfce jche an operational .
7 clari Yar_m .aCCGSSI ility of grievance e
and disciplinary procedures for all i Please refer to the Annual
. the strategic program )
stakeholders.[Internal Review Operational Plan 2025 for
Report — Recommendation No. 3]. goal (2). more details.
The Learning Resources, Facilities &
Equipment Committee, in h d [ ] Learning Resources
; ; ; The recommendation
coIIaborathn with the Technical - been converted to Facilities and Equipment
Support Unit, should strengthen ' Car e,
technical support services and an operational
8 enhance response mechanisms for objective (8) related to
i Please refer to the Annual
faculty and students. [Internal the strategic program .
. . Operational Plan 2025 for
Review Report — Recommendation goal (1&28&48&5). )
No. 2] — [Self-Study Report — more details.
Standard 5] - [KPIs Report 2025:
Recommendation 4].
The program management and
pres 8 i = Quality Committee.
faculty members should develop The recommendation ) .
, . = Guidance and Advising
systematic approaches for sharing has been converted to .
. . . . Committee.
best practices in teaching among an operational
9 faculty and establish mentoring objective (9) related to
L. . . Please refer to the Annual
programs pairing experienced the strategic program .
. . Operational Plan 2025 for
faculty with new recruits. [Internal goal (3). .
) ) more details.
Review Report — Recommendation
No. 7].
The Scientific Research and Ethics
Committee should implement a
structured faculty-research support
framework that ensures protected
research time, provides transparent | The recommendation " The Scientific Research
publication incentives, and has been converted to and Ethics Committee
facilitates interdepartmental and an operational
10 | external collaborations—thereby objective (10) related Please refer to the Annual
enhancing research productivity to the strategic Operational Plan 2025 for
and publication quality. [Self-Study program goal (3&6). more details.
Report — Standard 4] — [KPIs Report
2025: Recommendation 2&8] — [OC-
QMS-C-08] — [Scientific Research
Operational Plan Progress and
Performance Report].
o000
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The Guidance and Advising
Committee and the Community
Service and Voluntary Work
Committee, in collaboration with
the Alumni Unit, should implement a
comprehensive graduate- h id d
| |
employability initiative and update ' T e.G‘m ance a.n
existing mechanisms by: maintaining The recommendation Advising Committee.
an up-to-date alumni database; has been convertedto | * Community Service and
establishing formal industry an operational Voluntary Work
1 partnerships; and activating alumni objective (11) related Committee.
mentorship and networking to the strategic
platforms—thereby enhancing program goal Please refer to the Annual
graduate readiness and long-term (2&5&7). Operational Plan 2025 for
marketability. [Independent Opinion more details.
Report — Recommendation No. 8] —
[Self-Study Report — Standard 1, 3] —
[Survey Report: Recommendation 4]
— [KPIs Report 2025:
Recommendation 1] — [Professional
Advisory Board/Committee] - [OC-
QMS-C-03].
The Program Management should
conduct a comprehensive
leadership effectiveness assessment
and deliver targeted leadership- .
The recommendation
development programs to restore * Head of Department.
. . has been converted to . .
faculty confidence, while ) = Quality Committee.
strengthening participator an operational
. g g P . v objective (12) related
12 decision-making and : Please refer to the Annual
L to the strategic )
communication systems to enhance roeram eoal Operational Plan 2025 for
the program environment, el = more details.
o . (1&2&3&4).
organizational effectiveness, and
human relations. [Survey Report
2025: Recommendation 1&3&5] —
[KPls Report 2025:
Recommendation 3].
. = Learning Resources
. . The recommendation . )
Learning Resources Facilities and Facilities and Equipment
) . has been converted to .
Equipment Committee and Program ) Committee.
an operational
Management should Strength L
13 . objective (13) related
Faculty Training on Safety and i Please refer to the Annual
to the strategic )
Emergency Procedures. [Survey Operational Plan 2025 for
. program goal (1). ]
Report 2025: Recommendation 2] more details.
14 Academic Guidance and Advising The recommendation = The Guidance and
Committee should implement has been converted to Advising Committee.
o000
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enhanced feedback mechanisms an operational

and faculty training programs to objective (14) related Please refer to the Annual
improve timeliness and quality of to the strategic Operational Plan 2025 for
student feedback. [KPIs Report program goal (2&5). more details.

2025: Recommendation 5].

e Attach any unachieved improvement plans from the previous report.
e The annual program report needs to be discussed in the department council

F. Approval of Annual Program Report

COUNCIL / COMMITTEE Department Council Second Session

REFERENCE NO. 3

DATE: 30/9/2025

COUNCIL / COMMITTEE COLLGE FOURTH SESSION

REFERENCE NO. 4

DATE: 7/10/2025
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