%\\M’/y

A

a// ‘
qy@s o -

63g2Jl 24595 §)lo]

daaal ) clLiaN) 8

(s e “ . .)

Program Surveys Report
(Abridged Version)

(A9 AN Bagal) allai Lo dalia 810 138 (pe AdalS!) A3l
The detailed version of this report is available on OC-E-QMS

(Academic Year: 2024/2025)



https://www.ocqms.com/

Kingdom Of Saudi Arabia
Ministry Of Education o
Onaizah Colleges %‘4‘;

Quality Assurance Administration

_5@7 Bagall A8 535 1)

Basic Info Al cilily

AW exauaill zeliys Interior Design
November 04,2026 - Time: 12:08

Analysis of Programmatic Surveys: Key 4 sall GUliw¥) Jalas il ol
Findings

Faculty and Teaching Staff Evaluation (1) 4323 5 zeali jull 32 sad G i) dua o 685 45U (1)
of Program’s Quality

Analysis of Key Survey Elements 4w )l jaliall Julas

4>¢ Y None s clas Al pualial)
Top 5 (3 (e BB Alaa) anils

survey items scored less

than 3 by all respondents

J>9 Y None o3¢ (pmaieall anfli o gulail
Comment on _abiall

respondents’' evaluation of

the above survey items

ZoUAl (3 5583 UMb Lok d>9: Y No Male Section inthe  cbaa (Al L) jalie
Program 5 (% 3 (e J8l ailti i gia o
Top survey items LSl 4

scored less than 3 by male

respondents

J>9 Y None  cbaa Al ALdu) palic
5 04 3 0 BB i o gla o

Top survey items &Y 4

scored less than 3 by

female respondents

Laad S e esats el Wl The program has only female CigUs AN pualial) §
section 2553 (s Lganl ildan gl

Top s o) 4k (5 U4y Y1
survey items with large
deviation between male
and female of 1 point or
more
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ladd uslg ylad el OF G (3dais Y Not Applicable Since the
Program has only one section

Survey ltem # (27)

27) Jad oo [255] GorSIY alaill llas plasciss] oSy
Ugguwy_ruw S0 Lyl & slacly ddball. E-learning system
[Blackboard] can be used by students and faculty members
with ease.

Survey ltem # (28)

28) U (o[5S M] (9 AV elatll pllat) g5l

ol Wggang o IS0 o [ Allall - unyod] Biass sbiact ] opudinall
ez of daeledl J515 ope. Access to the e-learning system
[Blackboard] by the beneficiaries [faculty members -
students] is available with ease, whether from inside or
outside the colleges.

Survey ltem # (26)

26) § ddlally (ranyaall [2)5:550] (39 AV elaidl plias delwy
ddle ddeldg 86650 duwnyill ddanll. E-learning system
[Blackboard] helps teachers and students in the teaching
process with high efficiency and effectiveness.

Survey Item # (1)
01) z92 b gelinll Al euds. The mission of the
program is clear.

Survey Item # (3)
03) ol ALy pb (£9 e Ul | am fully aware of the

of program’s mission.

429 Y None

Basall A8 555 )l

Gl gia A Ciglial) o gl
SSAN Gm pualind) o8 Al
Comment on the &Yl
noticeable deviations
between male and female
evaluations of those items
palial) ¢ gl o 568l bl j
Sl 4 gl o il )
Top strengths according to
items scored 4 and higher

el ) A pualinl) 3
UMy B gale (S alal) 138
Gl alally 45 jlia(dkidi 0,7=<
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year
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d>g Y None — wabiadl andl gl ) o galadl)
Comment on the od<i

comparatively higher

evaluation scores of the

above items

dxgs Y None gl (addld) Al palisl) 5l
(M) B sala (i alal) 138

i) aladly 45 jlia(4aki 0,7=<

Top items that got lower

evaluation scores this year

(diff>=0.7 pts) compared to

last year

4>92 Y None ) aliad) apdl o gulatl)
Comment o3&} Lgandi (i)

on the comparatively lower

evaluation scores of the

above items

PO_PRO_01 &livl Jalas 8 33 ) 51 Jalall Tad 5 5 5al) Lalas 5

Top strengths according to above analysis of PO_PRO_01

Strength 1: The e-learning system (Blackboard) demonstrates exceptional usability and
accessibility, with faculty members rating its ease of use and accessibility at 4.75/5. This
directly supports the program's goal of improving the quality of teaching and learning
experiences and enhancing the use of essential technologies in the educational process.

Strength 2: The program's mission is highly clear and well-aligned with community and labor
market needs, with faculty members rating the mission's clarity at 4.5/5 and its alignment
with national trends at 4.38/5. This aligns perfectly with the program's objective of
preparing competent graduates with vital employability skills and contributing to the
Kingdom's Vision 2030.

Strength 3: Technical services and support are robust, with faculty members rating the
availability of technical services for academic and administrative operations at 4.19/5, and
technical units' responsiveness to maintenance requests at 4.0/5. This supports the
program's goal of improving administrative efficiency and providing high-quality
infrastructure and supporting services for faculty members.
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PO_PRO_01 iltiul Jalat a5l sl Jalaill Ty il 5ill 5 cppuanill g 3

Top recommendations for improvement according to above analysis of PO_PRO_01

Given the survey analysis, there is no need for immediate action as all survey items are
evaluated at 3.0 or above out of 5, indicating satisfactory performance across all measured
areas of the Interior Design program according to faculty assessment.

Faculty and Teaching Staff Evaluation (2) 43leaa g zeali jull 82 gad G i) A oy 685 3Ll (2)
of Program’s Quality

Analysis of Key Survey Elements 4w )}l jaliall Julas

4>9: Y None oo alaa A jualial)
Top 5 (43 (e Bl (Auea il

survey items scored less

than 3 by all respondents

d>g Y None o3¢l Cumaiuall anli o galatl)
Comment on _alial)

respondents’' evaluation of

the above survey items

U § 9SS b Lhad u>g) Y No Male Section in the  cilaaa (Al Adldu) walie 5l
Program 5 &4 3 (% B i i gia o
Top survey items LS 4

scored less than 3 by male

respondents

J>9 Y None  claa Al ALY palic
5 (3 3 (10 Bl anlli b gia o

Top survey items <UY) A

scored less than 3 by

female respondents

Lhiad oW jhi yesat el The program has only female g Al ealind) 3
section 2954 (o Ll e gla

Top Jisi of Al 3,y Sy g
survey items with large
deviation between male
and female of 1 point or

more
laid Uy ad el Of Gy 3dais Y Not Applicable Since the  cildawgia (8 cigdil) o gulail
Program has only one section 2354 G pualind) 038 Al

Comment on the &Yy
noticeable deviations
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Survey ltem # (34)

34) &oi=l dually doad! Olngzll 83930 dawlyll Colelal]
doonlai)l ddoal) daiMUI B3¢l 139 Classrooms are well
provided with technical good quality equipment required
for teaching and learning

Survey Iltem # (36)

36) S dedadly (0L Aol lipganilly Jslosll L3555

589 Jolang Olpisag Oleld (po ol (33150 488§ Cnlio
Safety requirements and equipment including fire alarms
and extinguishing equipment are available in all facilities,
classrooms and labs

Survey Item # (23)

23) 4e8Y9 Aol ,Slaidl duylos) Lasasce Skl 345
duclaizYlg 48y duslyJl daidYly wWlxall There are
sufficient locations and facilities for religious, sports,
cultural and social activities

Survey Item # (15)

15) o I d8l559 & gubgng Alde SO o] OWT Gaas
Wlogw=all Performance appraisal and faculty evaluation
procedures and policies in the program are followed with
fairness, objectivity, integrity and transparency

Survey ltem # (16)

16) 2l ANy dopdd g5 dadlio Ly didl diud guan) G
e Faculty and staff have the right to object to their
appraisal and evaluation results

Survey ltem # (34)

34) &ydsd! doily ) Cilngmall 83930 Ayl Cilelal)
dondar)! ddoal) dajdI 839l 139 Classrooms are well
provided with technical good quality equipment required
for teaching and learning

Based on the survey data for the Interior Design program,
there is a notable improvement in the evaluation of
classroom technical and technical equipment. The score

between male and female
evaluations of those items
rabiall p g o b gil) Jalii 3
Aol 4 ol ol
Top strengths according to
items scored 4 and higher

ol ) (1wl
M) Bgale g8y alall 138
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year

paliad) 4l g5 ) e éM\
Comment on the )
comparatively higher
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has increased significantly from 3.5 in the previous year to
4.45 in the current year, representing a substantial
enhancement of 0.95 points.

This improvement suggests that the program has made
considerable investments in upgrading classroom facilities
and technological resources. The high score of 4.45 (out of
5) indicates that faculty members are highly satisfied with

the current state of classroom equipment and its quality for
supporting the educational process.

The data specifically reflects the female section's
perspective, which is particularly important given that this
is a female-only program. The perfect score of 4.45
demonstrates that the program has successfully addressed
previous technological infrastructure concerns and made
meaningful improvements to the learning environment.

Key observations:

- Significant improvement in classroom technical
equipment

- High satisfaction among faculty members

- Focused enhancement of educational resources

- Potential positive impact on teaching and learning quality

The program leadership should continue this momentum of
technological investment and periodically assess the
effectiveness of these upgrades in supporting the
educational objectives of the Interior Design program.

Survey ltem # (1)

01) hla)l delyog 3151 § 45l duoleww oli I Byla] (a3
Program's leadership adopts a policy based on sharing in
decision making

Survey Item # (3)

03) aeloialy ol 1o (23819 Loudaidl Fladl e

Hlaedl g sy Wleleg doludYl ©BMaJL The program's
organizational environment takes into consideration the
social and humane issues

Survey Item # (2)
02) psoxr g dlelally 4881 Juolgidl Jliug ol 8yls] 4845

Basall A8 555 )l

evaluation scores of the
above items

el Q2RI A pualinl) 5
M) Bgale g8y alal) 138
&M\ el.ﬂl-.l EJ&A(M 0.7=<
Top items that got lower
evaluation scores this year
(diff>=0.7 pts) compared to
last year
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Program's leadership provides sufficient communication
means among teaching faculty, staff, students and local
community.

Survey ltem # (5)

05) ¢yo dlually dall cyass doesly OWT E.ollm.ll 8ylo] (akas
Zoll 3 9de 485 Program's leadership follows clear
mechanisms to ensure integrity and equity in all its major
processes

Survey ltem # (10)

10) Byl oolly (s98adly elaxdl SWT e oded) o

dwling 4,859 dc giio Disciplinary, grievance and complaint
mechanisms and procedures are sufficiently publicized and
circulated using various and appropriate means

The survey data reveals a significant decline in faculty
members' perceptions of the Interior Design program's
leadership and organizational environment. Almost all
evaluated aspects have dropped substantially, with current
scores ranging between 3.27-3.82, compared to previous
years' scores of 4.17-4.67.

Key areas of concern include:

1. Decision-Making Participation: The program's leadership
score dropped from 4.58 to 3.27, suggesting faculty feel
less involved in organizational decision-making processes.

2. Communication Effectiveness: Communication means
have declined from 4.67 to 3.36, indicating potential
breakdowns in information sharing and engagement.

3. Organizational Climate: Scores for organizational
environment and human relations have decreased from
4.25 to 3.27, reflecting potential deterioration in workplace
relationships and supportive atmosphere.

4. Integrity and Equity: Mechanisms ensuring fairness have
dropped from 4.50 to 3.36, raising concerns about
perceived organizational justice.

Basall A8 555 )l

Al alind) ‘m’u s Gahadl)
Comment o3| Lgandl (il
on the comparatively lower

evaluation scores of the

above items
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5. Developmental Initiatives: Faculty perception of initiative
encouragement and mechanisms for suggestion submission
has significantly decreased from 4.58 to 3.45-3.82.

These consistent score reductions across multiple
dimensions suggest systemic challenges in the program's
leadership approach and organizational culture. The
program's leadership should conduct a comprehensive
review of its communication strategies, decision-making
processes, and faculty engagement mechanisms to address
these declining perceptions and rebuild faculty confidence.

Immediate interventions focusing on transparency,
inclusive decision-making, and improved communication
channels are recommended to reverse this negative trend.

PO_PRO_02 4iliu Jalat 8 335) sl Jaliill Tad 5 5 ) Ll

Top strengths according to above analysis of PO_PRO_02

Strength 1: The program demonstrates exceptional technical infrastructure with classrooms
equipped with high-quality modern technical and technical equipment (rated 4.45), directly

supporting the program's goal of improving teaching and learning experiences and learning
resources.

Strength 2: The program ensures comprehensive safety and security measures, with safety
requirements and equipment available in all facilities, classrooms, and labs (rated 4.45),
which aligns with the program's commitment to providing a supportive and secure academic
environment.

Strength 3: The program offers diverse facilities for religious, sports, cultural, and social
activities (rated 4.36), effectively supporting the holistic development of faculty members
and contributing to the program's mission of preparing qualified interior designers within a
supportive academic environment.

PO_PRO_02 diliul Jalad 33 ) o Laliall T 5 s sill 5 Cppanl) (o 5

Top recommendations for improvement according to above analysis of PO_PRO_02

Given the survey analysis, there is no need for immediate action. All survey items scored
above 3.0 out of 5, with the lowest scores being 3.27 for questions regarding decision-
making participation, organizational climate consideration of human relations, and the
program's communication means. Since none of the items fall below the 3.0 threshold that
would indicate major quality issues requiring immediate intervention, the current



Kingdom Of Saudi Arabia
Ministry Of Education o
Onaizah Colleges % y 5 ! .
Quality Assurance Administration \?’) 33 gall A€ 535 1)
e

performance levels suggest the program is meeting acceptable standards across all
evaluated areas.

Freshmen and Sophomores (1) 43 5 galiall 83 sad (A Y1 <l sivsall (g dallall oy 585 (3)
Students Evaluation of Program’s Quality

Analysis of Key Survey Elements 4w )l jaliall Julas

A>3 Y None s Glaa AN pualiad) il
Top 5 ¢ 3 (e B3 Alaa) sl

survey items scored less

than 3 by all respondents

4z Y None o3¢l Cpmaiwall anli o galatl)
Comment on alizl

respondents’' evaluation of

the above survey items

Ul § 9SS b Lhad uzg) Y No Male Section in the  cilaaa (Al Adldu) jualis 5l
Program 5 (%3 (e B anli hugia o
Top survey items LSl 4

scored less than 3 by male

respondents

J>g Y None  claa Al ALi) palic
5 (3 3 (0 Bl anili b gia o

Top survey items <UY) A

scored less than 3 by

female respondents

Laad Sl ylad yesaiy el dl The program has only female gl A ualial)
section 235 O Lgeantl il gia

Top Jisi ol Al 3,4y Sy g
survey items with large
deviation between male
and female of 1 point or

more
b uxlg ylad melindl OF > Gulaia Y Not Applicable Since the  cildawgia (& cigldlll o galail)
Program has only one section 2353 G puabind) 038 Al

Comment on the &Yy
noticeable deviations
between male and female
evaluations of those items
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Survey ltem # (2)

02) 85uaieg 488 ol ll Dby &5 Jilwg. The means of
disseminating the mission of the program are sufficient and
numerous.

Survey ltem # (13)

13) § dllally (reptall [2)5: 8] (39 AP plaill ol delug
dulelyg 8:aSH dewnydill ddas)l The e-learning system
[Blackboard] helps teachers and students in the teaching
process efficiently and effectively.

Survey ltem # (1)
01) 792 9L Zelil ALy euds. The mission of the
program is clear.

Survey ltem # (11)

11) dnelmdl Aol loglanll uxd OF e Jgaddl (30 OF

led Joewd OF Jud [Leeol ] Lenludls. It was easy for me to find
information about the university and its departments
[programs] before | registered.

Survey Item # (5)

05) 4dluanll dudi oo galiall laad (@I Ologlaall ol
dila=Jlg. The information disseminated by the program
about itself is credible and up-to-date.

Survey ltem # (27)

27) Hgua dwh Il Oleldl § Olngdl Bluog dalio e

495 Monitoring and maintenance of equipment in the
classrooms are carried out periodically.

Survey ltem # (26)

26) dusdl duilly duail gzl 83930 dulyll calelall
dadaill ddoal) o)1, Classrooms are equipped with
modern technical and technical equipment necessary for
the educational process.

Survey ltem # (2)
02) 8ouaieg 408 el ll Aluyy a5 Jilwg. The means of
disseminating the mission of the program are sufficient and

Basall A8 555 )l

rabiall ¢ g o b gil) Jalii 3
Aol 4 ol o s
Top strengths according to
items scored 4 and higher

st ) () pualinl)
M) Bgale g8y alall 138
&M‘ el.ﬂl-.l EJ&A(M 0.7=<
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year
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numerous.

The survey analysis reveals significant improvements in
three key areas for the Interior Design program's female
students:

1. Classroom Equipment and Maintenance: There's a
notable enhancement in both equipment provision and
periodic maintenance. The score for classroom technical
equipment rose from 3.06 to 4.13 (+1.07 points), while
maintenance practices improved from 3.24 to 3.96 (+0.72
points). This suggests substantial investments in upgrading
classroom infrastructure and ensuring regular upkeep.

2. Program Mission Communication: The means of
disseminating the program's mission have significantly
improved, with scores increasing from 3.59 to 4.33 (+0.74
points). This indicates more effective communication
strategies that help students better understand the
program's goals and vision.

These improvements are particularly encouraging for first
and second-year students, who are forming their initial
impressions of the program. The substantial score increases
suggest targeted efforts to enhance the learning
environment and communication.

Recommendations:

- Continue investing in classroom technology and
maintenance

- Maintain and further develop communication strategies
about the program's mission

- Seek student feedback to sustain these positive
momentum

The data exclusively reflects female students' perspectives,
showing a commitment to improving their academic
experience in the Interior Design program.

4>¢ Y None

alinl) apls gl ) o gabeil)
Comment on the od<i
comparatively higher
evaluation scores of the
above items

el GRE) A pualinl) 5
() Bgale g8y alall 138
Gl alally 45 jlia(dkidi 0,7=<
Top items that got lower
evaluation scores this year
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W 53580l 28 555l

(diff>=0.7 pts) compared to

last year

4>g9 Y None A palinl) anili o galail)
Comment oM&) Lgandi (i)

on the comparatively lower

evaluation scores of the

above items

PO_SU_01 sbiins) Jalas 8 53 ) 1) Jalaild ad 5 5 4l Lalds 5 5

Top strengths according to above analysis of PO_SU 01

Strength 1: Comprehensive Mission Communication

The program demonstrates exceptional clarity and effectiveness in communicating its
mission, with high student ratings (4.31-4.33) indicating multiple and sufficient means of
mission dissemination. This aligns with the program's goal of improving the quality of
teaching and learning experiences and preparing competent graduates.

Strength 2: Efficient E-Learning Support

The Blackboard e-learning system receives high student satisfaction (4.33-4.24), indicating it
effectively supports teaching and learning processes both inside and outside the college.
This strength directly supports the program's objective of improving teaching and learning
experiences and enhancing students' technological skills.

Strength 3: Robust Academic Advising

Students report high satisfaction with academic advising, with ratings of 4.22-4.20 showing
that academic advisors provide necessary guidance, are consistently available during office
hours, and offer comprehensive support for academic operations. This directly addresses the
program's goal of providing support to students through improved academic and
professional advising services.

PO_SU_01 &ilinl Jalas 8 33,50 5l) Jlaall Ty il gill 5 pesanil) s 5l

Top recommendations for improvement according to above analysis of PO_SU 01

Given the survey analysis, there is no need for immediate action as all survey items are
evaluated at 3.0 or above out of 5, indicating satisfactory performance across all measured
areas for the Interior Design program among first and second-year students.

Juniors and Seniors Students (2) 43k 5 zealiyall 33 gad Llall Sl gl (e ddlall 4685 (4)
Evaluation of Program’s Quality
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Analysis of Key Survey Elements 4w )l jaliall Julas

4292 Y None

4>¢ Y None

Ul 3 )9S5 b Lk w5 Y No Male Section in the
Program

4>¢ Y None

hiad G yhad euai el The program has only female
section

laid Uy ad el Of Gy 3dais Y Not Applicable Since the
Program has only one section

Survey ltem # (6)

06) G9i>9 dealall LY uelgdy @dy Laslguns oU (£9 e O
Eg:)ib.l‘ 4SdaJi | am fully aware of the controls, values and
rules of scientific honesty and intellectual property rights.

Survey Iltem # (31)
31) 8:aS wildg dlgew Wyyiall 3 Jamauddl Wlsly>] Course
registration procedures are easy and efficient.

ul: LAWZTN g:d\ paliadl JJ-I‘
Top 5 ¢ 3 (x B3 Alaa) anids
survey items scored less
than 3 by all respondents
p3¢d Camaienall agli o gl
Comment on _abiall
respondents’' evaluation of
the above survey items
alaa Al ALY alic 30
5 a3 (a BBl anli b gia o
Top survey items LSl 4
scored less than 3 by male
respondents

alas Al LliaY) jpalie
5 (3 3 (1 Bl anil b gia o
Top survey items <UY) A
scored less than 3 by
female respondents

CigUs AN pualial) 5yl

2954 O gt il g
Top Jisi of Al 3,4y Sy g
survey items with large
deviation between male
and female of 1 point or
more

Cla gia A ciglial) o gl
JJS:\S\ O Jmuﬂ\ bh H#
Comment on the &Yy
noticeable deviations
between male and female
evaluations of those items
saliad) ¢ gl o 5 g8l bk j
elh 4 gl o s
Top strengths according to
items scored 4 and higher
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Survey ltem # (11)

11) &5 ] geodl pokatl) Aaid ds gina ol golindl poi

- iy ls gy @dgtall ddlall aels [y - el - Jae s
S0 g dudlnall e 0ghyddo j3a09 Jeadl Gguw Oldlatie (3udoS (Je
diles ol The program offers various programs for
professional development activities [training - workshops -
meetings - visits] that help students expected to graduate
and graduates achieve the requirements of the labor
market and enhance their ability to compete with
graduates of similar programs

Survey ltem # (5)

05) ¢ dediall Lpghatll il Adally Ol gl wll asedin

Ohobwdl odd (2dde xxing &dlall The program encourages the

initiatives and development proposals submitted by
students and encourages the initiatives providers.

Survey ltem # (1)

01) & pladl Olayzeng ol (23 pailas &3 ok

de giing dwlo Jilwgr el The attributes of the program
graduates and the learning outcomes are disseminated in
a variety and appropriate means.

4>3 Y None

4>¢ Y None

423 Y None

Basall A8 555 )l

el ) ) sl
(M) B sale (i alal) 13
&M\ el.ﬂl-j EJ&.A(M 0.7=<
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year

alind) pys U ) e (gl
Comment on the o)
comparatively higher
evaluation scores of the
above items

ol () ) pualiad) 5 sl
M) Bgala JSiy alad) 13
Gl alally 45 jlia(dkidi 0,7=<
Top items that got lower
evaluation scores this year
(diff>=0.7 pts) compared to
last year
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4>9 Y None ) aliad) apli o guladl)
Comment oM&) Lgandi (addl)

on the comparatively lower

evaluation scores of the

above items

PO_SU_02 il Jilas 8 330 5l alaall 188 5 5 8l Ll

Top strengths according to above analysis of PO_SU 02

Strength 1: High Awareness of Scientific Integrity and Intellectual Property Rights

The program demonstrates exceptional success in cultivating students' understanding of
academic ethics, with students showing a high level of awareness (4.33/5) regarding
scientific honesty and intellectual property rights. This directly supports program goal 5.3 of
improving students' awareness of ethical values and principles of professional conduct.

Strength 2: Comprehensive Professional Development Support

The program offers robust professional development activities that effectively prepare
students for the job market, with high satisfaction rates (4.24/5 for professional
development programs and 4.08/5 for satisfaction with these activities). These initiatives
align perfectly with program goal 5, particularly in preparing competent graduates with vital
employability skills and enhancing their competitive abilities in the labor market.

Strength 3: Efficient Administrative Processes and Technical Support

The program excels in administrative efficiency and technical infrastructure, with students
rating course registration procedures as highly efficient (4.25/5) and technical support in
classrooms, offices, and labs as comprehensive (4.06/5 and 4.12/5 respectively). This directly
supports program goal 4 of improving administrative efficiency and goal 1 of enhancing
learning resources and supporting infrastructure.

PO_SU_02 iliin) Jalas 8 5 ) ol Jalaill Tad 5 by gl 5 pauanll (1m0 8 5 5

Top recommendations for improvement according to above analysis of PO_SU_02

Given the survey analysis, there is no need for immediate action as all survey items are
evaluated at 3.0 or above out of 5, indicating satisfactory performance across all measured
areas of the Interior Design program quality and services.

Field Experience/Training Evaluation by Students (dallall Ji& () 4laall 3 all 685 (5)

Analysis of Key Survey Elements 4w )l paliall Julas
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492 Y None

423 Y None

Ul 3 )9S5 b Ll u>g Y No Male Section in the
Program

423 Y None

hsd O yhd jeuai mebll The program has only female
section

Jadd ulg yad el O Eu> 3o Y Not Applicable Since the
Program has only one section

Survey Item # (2)

02) el ehad Wlarysee Ga83 (3 3l oyl g

Jebd Saw 4dluals. The field training effectively contributes
to achieving the learning outcomes and objectives of the
program.

Survey ltem # (3)

03) eyl &uall hlgall CludSl 3 Blsall oyl deluy

OBE S el ! 20y yaSlas Jawy. The field training helps
in acquiring the necessary technical skills and adequately
refining the characteristics of the graduates of the program.

e claa Al paliad)
Top 5 ¢ 3 (o Bl (Aaa) auils
survey items scored less
than 3 by all respondents
p3¢d Cpmaiaall anls o galadl)
Comment on _abixll
respondents’' evaluation of
the above survey items
alas Al LliaY) palie
5 (4 3 (e B aulli o gila o
Top survey items LS 4
scored less than 3 by male
respondents

culaaa Al LLiay) jualic
5 (3 3 (1 Bl anil o gia o
Top survey items <UY) B
scored less than 3 by
female respondents

CigUs AN pualind) 5yl

2954 G gt il g
Top Jisi of Al (§,U4; Sy g
survey items with large
deviation between male
and female of 1 point or
more

il gia A cglinl) o galatt)
J\,S:ﬁ\ O JA‘L—M‘ o3 H#
Comment on the <l
noticeable deviations
between male and female
evaluations of those items
palial) ¢ gl o 5 g8l LS j
Sl 4 gl o Cllaa 3
Top strengths according to
items scored 4 and higher
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Survey ltem # (4)

04) sloxdl Joally Joladl Joadl Ohlge 3liuall Coyddl o,
Field training develops collaborative work and teamwork
skills.

Survey ltem # (14)

14) seld (I O Coyudl Wlgzg Oluwsgoe W dzgs

Alasdl GBlual §ai>sg oyl ple3] e, Training institutions and
destinations have the capabilities that help complete the
training and achieve the objectives of the plan.

Survey ltem # (17)
17) 8auing de giio Wips OLuiSY dipyall Coyddl 086 434,
The training venue provides the opportunity to gain diverse

and useful experiences.

>4 Y None

423 Y None

425 Y None

J4>¢ Y None

Basall A8 555 )l

Lgansli @i 5) (AN pualiad) 3 0l
QL) B gale JSy alad) 138
Gl alally 45 jlia(dkidi 0,7=<
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year

akinl) ol U ) e (el
Comment on the o)
comparatively higher
evaluation scores of the
above items

ol (881 ) jualind) 5 sl
(M) Bgale g8y alal) 138
Top items that got lower
evaluation scores this year
(diff>=0.7 pts) compared to
last year

A palinll s e 5alat)
Comment o) Lgandli (il
on the comparatively lower
evaluation scores of the
above items
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PO_FTR_STU ilgiu) b 4 53 511 Jaliill (8 5 581 Jalis

Top strengths according to above analysis of PO_FTR_STU

Strength 1: The field training effectively contributes to achieving the program's learning
outcomes and objectives, demonstrating strong alignment with the program's goal of
preparing competent and qualified graduates with vital employability skills.

Strength 2: Field training provides exceptional opportunities for developing technical skills,
collaborative work, and teamwork capabilities, directly supporting the program's objective
to enhance students' critical thinking, problem-solving, communication, and teamwork skills.

Strength 3: Training institutions offer robust support systems, including necessary assistance
from staff, diverse and useful experiences, and capabilities that help students complete their
training effectively, which aligns with the program's mission of providing a supportive
academic environment that prepares qualified interior design professionals.

PO_FTR_STU 4liin) Jalas 8 5 ) o)) Lalaill 1 g b 5l 5 Gppunill (s 8 5 5

Top recommendations for improvement according to above analysis of PO_FTR_STU

Given the survey analysis, there is no need for immediate action as all survey items are
evaluated at 3.0 or above out of 5, indicating satisfactory performance across all measured
areas of the field experience program.

Field Experience/Training Evaluation by (<l ydall g (8 el Ji8 (ge) duilasall 3 il 4y 585 (6)
Supervisors

Analysis of Key Survey Elements 4wt )l jaliall Julas

4>9: Y None & lan Al pualiad) 3
Top 5 & 3 (e BB (laa) ails

survey items scored less

than 3 by all respondents

45 Y None 03¢d (piuaiiual) @'..\,.\33 s Eaadl)
Comment on _alial)

respondents’' evaluation of

the above survey items

bl 3 )sS3 Wb Llad u>9 Y No Male Section inthe  ciluas (Al Ailiul) palic
Program 5 (% 3 (s Bl auli bugia o
Top survey items LSl 4

scored less than 3 by male

respondents
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bid oW ks (esan mebdl The program has only female
section

ladd Uy ek el O Eu> 3o Y Not Applicable Since the
Program has only one section

Survey Item # (7)

07) Jwolsdl ©bhlgn dunss (e lasall Copd! ol deluw

Il J> 8)lgeg )90l 2o The field training program helps
to develop communication skills with the public and
problem-solving skill.

Survey Item # (12)

12) 3Msadl oyl dalaiall dbasidYlg 4oylaa)) @l @y

S92 909 Jole Sao Reports and activities related to field
training are evaluated fairly and objectively.

Survey Iltem # (17)

17) 8dskag de giie Olps OLuiSY duo,all Coyudl 086 495
The place of training provides the opportunity to gain
diverse and useful experiences.

Survey ltem # (3)

03) Ayl duall hlgall OludSl (3 Blsall oyl deluy

B S el (20,3 jaSlas Jauwes The field training helps
in acquiring the necessary technical skills and adequately
refining the characteristics of the program's graduates.

Survey Item # (4)
04) sloxl Jaally 3oladdl Jaadl Whlge 3loedl cuyadl i

Culuaa Al LLiay) ualic
5 (4 3 (a8 auli o gia o
Top survey items &Y 4
scored less than 3 by
female respondents

Cigliii Al pualial)

J353{\ O el il gla
Top Jis) of Ak 3Ly Sy g
survey items with large
deviation between male
and female of 1 point or
more

il gia B coglinl) o galatl)
JJSM\ Ok )AL.\IJ\ IR e...\,;\:
Comment on the &y
noticeable deviations
between male and female
evaluations of those items
abiall 5 g o b gal) Jalii 3
ol 4 ol e Gl
Top strengths according to
items scored 4 and higher
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Field training develops collaborative work and teamwork
skills.

A>3 Y None Lgasli i )) (A1) ualind) 3
M) Bgale g8y alall 138

i) aladly 45 jlia(4aki 0,7=<

Top items that got higher

evaluation scores this year

(diff>=0.7 pts) compared to

last year

d>g Y None — mabiadl andli Uil ) o galadl)
Comment on the od<i

comparatively higher

evaluation scores of the

above items

Lganli a8l Al jaaliad) ol

Survey Item # (19) M) Bgale JSdy plal) 13
19) Jels S eyl dudac s Aoyl z3ladll ,355 The  chebaal) plally 4 jia(ddai 0.7=<
necessary forms are available to complete the training Top items that got lower

process effectively.  evaluation scores this year

(diff>=0.7 pts) compared to

last year

The survey data reveals a significant decline in the i) palind) o o Gulail)
evaluation of the availability of necessary forms for Comment 3} Lgaxdi (aiil)
effectively completing the training process. The score on the comparatively lower

dropped from 4.57 in the previous year to 3.83 in the evaluation scores of the
current year, representing a substantial decrease of 0.74 above items
points.

This decline suggests potential challenges in the
administrative support for field experience supervision. The
drop in score indicates that field supervisors are
experiencing difficulties with the documentation and form-
related aspects of the training process. This could imply
issues such as:

1. Insufficient or outdated form templates

2. Complexity in form completion

3. Reduced accessibility of required documentation
4. Potential administrative inefficiencies

For the Interior Design program's female section, this
finding is critical as it directly impacts the quality and
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effectiveness of field training experiences. The significant
score reduction warrants immediate attention from
program management to:

- Review and update existing training documentation

- Streamline form-related processes

- Gather more detailed feedback from supervisors about
specific documentation challenges

- Develop more user-friendly and comprehensive form
templates

Addressing these concerns will be crucial in maintaining the
program's quality of field experience supervision and
ensuring smooth administrative support for training
activities.

PO_FTR_SUP 4ilgiu Jalad 4 3 511 Jaliill (ad 5 581 Jalis

Top strengths according to above analysis of PO_FTR_SUP

Strength 1: The field training program demonstrates exceptional effectiveness in developing
students' communication and problem-solving skills, achieving a high evaluation score of
4.67, which directly aligns with the program's goal of enhancing students' critical thinking,
problem-solving, and communication skills.

Strength 2: The field training provides a robust platform for acquiring diverse and useful
experiences, with supervisors rating the training opportunities at 4.67, which supports the
program's objective of preparing competent graduates with vital employability skills and
enabling them to demonstrate core knowledge in interior design.

Strength 3: The field training process ensures fair and objective evaluation of reports and
activities, receiving a high score of 4.67, which reflects the program's commitment to
maintaining high academic standards and supporting students' professional development
through transparent and rigorous assessment mechanisms.

PO_FTR_SUP diluin) Jidas 6 53,1 5l) Jalaill (68 5 b i) 5 Cpanenil) a3 0

Top recommendations for improvement according to above analysis of PO_FTR_SUP

Given the survey analysis, there is no need for immediate action. All evaluated items scored
above 3.0 out of 5, with the available item (Question 19 regarding the availability of
necessary forms for effective training completion) scoring 3.83 overall and 3.83 for female
respondents, which indicates satisfactory performance that does not require immediate
intervention.
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Alumni and Alumnae Evaluation of Program’s z=bi_nll 33 sad cilag Al 5 cusa Al 4685 (7)
Quality

Analysis of Key Survey Elements 4w I jualiall Jalas

s claa Al jualial) B3Y
Survey Item # (10) Top 5 ¢x 3 e 8 (lea) auit

10) deslul dolmdl Slud! (o gelipl diy pial The survey items scored less
program environment is considered as one of the positive than 3 by all respondents

and supportive environments.

Based on the survey data, there is a critical concern = o3¢ (puaicuall andi o galail)

regarding the program environment's perceived Comment on il
supportiveness. The survey item addressing whether the  respondents' evaluation of
Interior Design program provides a positive and supportive the above survey items

environment received a low overall rating of 2.88 out of 5,
which is significantly below the satisfactory threshold.

This low score is particularly noteworthy as it exclusively
reflects female graduates' perspectives, given the
program's female-only sections. The rating suggests that
alumni do not feel the program environment is sufficiently
supportive or conducive to their academic and professional
development.

The low score could indicate potential issues such as:

- Inadequate student support mechanisms

- Limited mentorship opportunities

- Insufficient academic or personal guidance

- Potentially challenging interpersonal dynamics within the
program

- Lack of resources or infrastructure that foster a nurturing
learning environment

Program leadership should conduct further investigation to
understand the specific factors contributing to this
perception. Potential strategies might include:

- Conducting focused feedback sessions with recent
graduates

- Reviewing current support structures

- Enhancing student-faculty interaction
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- Improving campus facilities and resources
- Developing more comprehensive student support
programs

Addressing these environmental concerns is crucial for
maintaining program quality, student satisfaction, and the
overall reputation of the Interior Design program.

Ul 3 9SS b Ll u>g Y No Male Section in the
Program

Survey ltem # (10)

10) daslidl dolal Gl (po el dan i The

program environment is considered as one of the positive
and supportive environments.

bid oW i (esan mebdl The program has only female
section

ladd Uy ad el Of Eu> 3o Y Not Applicable Since the
Program has only one section

Survey Iltem # (13)

13) Bgi>9 dualall LY uelsdy @By Jarlgin o6 (£9 e U
MY O lylanlly 4,Sa)l 48kl | am fully aware of the
controls, values and rules of scientific honesty, intellectual
property rights and ethical practices.

4>g: Y None

Basall A8 555 )l

alaa Al ALY alic 30
5 a3 (a BBl anli b gia o
Top survey items LSl 4
scored less than 3 by male
respondents

alaa Al L) alie 3l
5 (3 3 (0 Bl anil b gia o
Top survey items <UY) A
scored less than 3 by
female respondents

CigUs AN pualial) §

55 Ch Lgapl cildauy gla
Top s o) Ak (5 U4y &Y
survey items with large
deviation between male
and female of 1 point or
more

il gia B coglinl) o galatt)
JJSSS\ Ok JJALM‘ PR ﬁ;\ﬁ
Comment on the &y
noticeable deviations
between male and female
evaluations of those items
rabiall § g o 5 gal) Jalii 3
ol 4 i e Gl
Top strengths according to
items scored 4 and higher

el @) () palinl) 3 i
M) Bgale g8y alall 138
Gl alally 45 jlia(dkidi 0,7=<
Top items that got higher
evaluation scores this year
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J4>¢ Y None

Survey Item # (10)

10) decludl dolml oludl (e EAL'\J}“ 4w s The

program environment is considered as one of the positive
and supportive environments.

Survey Item # (11)

11) ore Dlaally Anf1 (penad doeiily SWT el ll Byls] (Galas

4Jk)l The program management applies clear mechanisms
to ensure integrity and justice among students.

Survey Item # (3)
03) bl Aluy pb (£9 e BT 1am fully aware of the
program mission.

Survey ltem # (27)

27) JoxS9 U 311 edadl Olylge deid Ao (suhys (Suelu
dJ95uall My study helped me develop my self-learning skills
and take responsibility.

Based on the survey analysis data, there are significant
declines in alumni perceptions across several key areas of
the Interior Design program:

The program environment, which was previously perceived
as highly supportive (dropping from 3.6 to 2.88), now
shows a notable decrease in positive perception. This

suggests potential challenges in creating an encouraging
and nurturing academic atmosphere for students.

Program management's mechanisms for ensuring integrity
and justice have also seen a substantial decline, falling from
4.2 to 3.38. This indicates potential issues with fairness and

transparent administrative processes that may be affecting

student trust and satisfaction.

Basall A8 555 )l

(diff>=0.7 pts) compared to
last year

_palind ﬁ,’\ﬁ ng\ o (_5..'\.&55\
Comment on the 3/
comparatively higher
evaluation scores of the
above items

Lgrassl (8831 ) ualind) 5 5l
(M) B gale JSy alall 138
i) aladly 45 jlia(4aki 0,7=<
Top items that got lower
evaluation scores this year
(diff>=0.7 pts) compared to
last year

Al alindl e.\.m e Gl
Comment o2&} Lgayl (jaddl)
on the comparatively lower

evaluation scores of the

above items
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Alumni awareness of the program's mission has
significantly decreased, dropping from 4.2 to 3.5. This
reduction suggests a potential disconnect between the
program's core objectives and how graduates understand
and internalize these goals.

The development of self-learning skills and personal
responsibility has also experienced a marked decline, falling
from 4.4 to 3.62. This is particularly concerning as these are

critical soft skills that are essential for professional success
in interior design.

Recommendations:

1. Conduct a comprehensive review of the program's
supportive environment

2. Re-evaluate administrative processes to enhance
transparency and fairness

3. Improve communication of the program's mission and
objectives

4. Strengthen pedagogical approaches that foster self-
learning and personal responsibility

These declining scores suggest an urgent need for strategic
interventions to maintain the program's quality and
student satisfaction.

PO_GRAD il Jalad a5 ,5) 5l Jaliall T 3 ) Tl 5

Top strengths according to above analysis of PO_GRAD

Strength 1: High Ethical Awareness

The alumni demonstrate a strong understanding of scientific integrity, intellectual property
rights, and ethical practices, with a consistent rating of 4.0 out of 5. This directly aligns with
the program's goal 5.3 of improving students' awareness of ethical values and principles of
professional conduct, which is crucial for developing responsible interior design
professionals who can contribute meaningfully to the field.

Strength 2: Alignment with Professional Standards

The high score on ethical awareness indicates that graduates are well-prepared to meet
professional standards in the interior design industry, supporting the program's mission of
preparing qualified interior designers with vital employability skills and contributing to the
Kingdom's Vision 2030 by fostering a culture of professional integrity.
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Strength 3: Foundational Professional Development

The consistent 4.0 rating reflects the program's success in embedding ethical principles into
the curriculum, which goes beyond technical skills and emphasizes the holistic development
of interior design professionals who understand the importance of ethical conduct in their
professional practice.

PO_GRAD &ilsiusl Jilai 3 5 ) 5l Jalaall 8 5 iy 5ill 5 Cppusnill (s

Top recommendations for improvement according to above analysis of PO_GRAD
Recommendation 1.

Enhance the program environment to create a more positive and supportive atmosphere for
students through improved physical facilities, enhanced student-faculty interactions, and
strengthened peer support systems.

Recommendation Justification.

The survey data reveals that alumni rated the program environment as positive and
supportive at only 2.88 out of 5, which is significantly below the acceptable threshold of 3.0.
This indicates that graduates perceived deficiencies in the overall program atmosphere,
which could negatively impact student satisfaction, academic performance, and overall
learning experience.

Recommendation Responsibility.
Program Management, Learning Resources Facilities and Equipment Committee, and
Guidance and Advising Committee.

Recommendation Relation to Program's Mission and Goals.

This recommendation directly supports the program's mission to "offer competitive higher
education in interior design within a supportive academic environment" and aligns with Goal
1 (improving quality of learning resources and basic facilities) and Goal 2 (providing support
to students through improved academic, social, psychological, and professional advising
services). Creating a more positive and supportive environment is fundamental to preparing
qualified interior designers and enhancing the overall educational experience.

Employers’ Evaluation of Program’s 4xsa s 3¢l 5 zealiull 53 gal cauda gl il 585 (8)
Quality and its Graduates

Analysis of Key Survey Elements 4wt il jaliall Julas

49 Y None e claa (Al palial) B3y
Top 5 =3 (e Bl Jlaa) anl
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4>g Y None

Ul 3 )9S5 b Ll u>5 Y No Male Section in the
Program

429 Y None

bad oWy (esan mebdl The program has only female
section

ladd Uy ad el O Eu> 3o Y Not Applicable Since the
Program has only one section

Survey ltem # (21)
21) bl goys e sleaedl oSy ple S In general,
the graduate of the program can be relied upon.

Survey ltem # (14)

14) Jbxe 3 QS (Raadl JLail wllges goysd! poei

danssy des The graduate has oral and written
communication skills in his field of work and specialization.

Survey Item # (3)
03) bl Ay bz (£9 Je BT 1 am well aware of the
program mission.

survey items scored less
than 3 by all respondents
o3¢ Cpmaiuall oyl o galadl)
Comment on _alixl)
respondents’' evaluation of
the above survey items
alaa Al LAY jalie
5 (4 3 (4 B il o gia o
Top survey items LSl 4
scored less than 3 by male
respondents

Ciluaa AN LLiay) jualic
5 (3 3 (0 Bl anili b gia o
Top survey items &Y 4
scored less than 3 by
female respondents

CigUs AN pualial) §

953 O el cildas gl
Top Jﬁ‘ Ji PEAY A &Y
survey items with large
deviation between male
and female of 1 point or
more

il gia B cglinl) o galatt)
JJSM\ Ok )AL.\:J\ PRTY e,,\..;\:
Comment on the <Yy
noticeable deviations
between male and female
evaluations of those items
raliall § g o 5 gal) Jalid 3
ol 4 i e Gl Y
Top strengths according to
items scored 4 and higher
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Survey Item # (4)

04) Jan)! Bguns gatzmall Slalii>! o zalidl Dley 391553
dubo ol lg>gillg The program’s mission is in line with the
needs of society, the labor market, and national trends.
Survey Item # (6)

06) ddhaclh dudi ye el laady Gl Ologlasll uds
diludlg 4slaidlg The information that the program
publishes about itself is credible, transparent and up-to-
date.

429 Y None

J4>¢ Y None

45 Y None

45 Y None

Basall A8 555 )l

el ) A pualinl) 3 i
M) Bsala S alal) 138
‘_'é..iw\ el.ﬂl.) ;\JJGA(M 0.7=<
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year

_palind ﬁ:\ﬁ gLiSJ\ o é..'\.hﬂ\
Comment on the 3|
comparatively higher
evaluation scores of the
above items

Lol (aB&) ) jualind) 5 sl
M) Bgale JSy alall 138
b aladly 45 jlia(4aki 0,7=<
Top items that got lower
evaluation scores this year
(diff>=0.7 pts) compared to
last year

Al alind) @.m.- AR A
Comment o) Lganll (i)
on the comparatively lower
evaluation scores of the
above items

PO_EMPO iliins) Jalas 8 53 ) 1) Jalaill ad g 5 4l Lalis 5
Top strengths according to above analysis of PO_EMPO

J4>¢ Y None
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PO_EMPO iliins) Jalas 8 53 ) 5l Jalaill 188 5 ilya i) 5 Cppanill m ji 5l
Top recommendations for improvement according to above analysis of PO_EMPO
J4>¢ Y None

Students with Disability gebi sl cilead 53 gal daldll Cilalia¥l (553 (e Akl 4 685 (9)
Evaluation of Program’s Quality

Analysis of Key Survey Elements 4wyl jualiall Jalas

4>¢ Y None s clas ) pualial)
Top 5 ¢ 3 (e BB Jlaa) auils

survey items scored less

than 3 by all respondents

g Y None o3¢ (puaicuall andi o galail)
Comment on _alial)

respondents’' evaluation of

the above survey items

bl 3 )sS3 Wb Llad u>9: Y No Male Section inthe  cilas (Al Aildul) palie
Program 5 &% 3 (e J8 ailti i gia o
Top survey items LSl 4

scored less than 3 by male

respondents

J>g Y None  claa Al L) palic
5 04 3 0 BB i o gla o

Top survey items &Y 4

scored less than 3 by

female respondents

bid Wb ok esak el The program has only female gl ) ualiad)
section 258 (O Lganitl Cildan gia

Top Jish o) 4k (5 U4y Y1
survey items with large
deviation between male
and female of 1 point or

more
laid uxlg ylas el Of Gy 3aaiy Y Not Applicable Since the s gia & gl o gulal)
Program has only one section 2853 G pualind) 028 ail

Comment on the &y
noticeable deviations
between male and female
evaluations of those items
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dzg: Y None  aliall s g o 5 i) Ll j il
olh 4 s o cilaa 3

Top strengths according to

items scored 4 and higher

423 Y None Ll adli ) () pualind) 3y
Q) B gale JSy alad) 138

Gl alally 45 jlia(dkidi 0,7=<

Top items that got higher

evaluation scores this year

(diff>=0.7 pts) compared to

last year

d>g Y None  waliad) andli gl )} o galadl)
Comment on the oMl

comparatively higher

evaluation scores of the

above items

dxgo Y None  \Wanlli (il (AN jalisll )l
(M) B gale JSy alall 138

‘_'égl.um ‘awl.) ;\JJGA(M 0.7=<

Top items that got lower

evaluation scores this year

(diff>=0.7 pts) compared to

last year

4>9 Y None ) paliad) apli o guladl)
Comment oM&) el (i)

on the comparatively lower

evaluation scores of the

above items

PO_SPN_STU &ilsius) Jilas b 33 ) 5l Laliall a8 5 5 gal) Lalas ol
Top strengths according to above analysis of PO_SPN_STU
J4>¢ Y None

PO_SPN_STU aibiinl Julas 3350 sl) Jalaall (8 5 s gill 5 Ganenill (m j8 5 0l
Top recommendations for improvement according to above analysis of PO_SPN_STU
J4>¢ Y None

College Administrative Staff’s 43laaa g zeali yall 83 gad LN (5 ghse Ao (il gall a3 685 (9)
Evaluation of Program’s Quality
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Basall A8 555 )l

Analysis of Key Survey Elements 4w )l jaliall Julas

49 Y None

J4>¢ Y None

Ul 3 )9S b 4k u>g Y No Male Section in the
Program

45 Y None

had O Had euais meldl The program has only female
section

laid U9 ad bl Of Gy 3dais Y Not Applicable Since the
Program has only one section

Survey ltem # (1)
01) zo2 b &1 (8 el S5l 0uuds The programs'
missions in the college are clear.

Survey Iltem # (5)

05) duxdlyg 8oy dxsdly CBlual 4801 § zalll The
programs in the college have clear, specific and realistic
goals.

& lan Al pualiad)
Top 5 ¢ 3 (n B8 Jlaa) anils
survey items scored less
than 3 by all respondents
p3¢d Cpmaiaall oyl Lo (galal)
Comment on _abiall
respondents’' evaluation of
the above survey items
alaa Al ULy ualie
5 (4 3 (e B pnlli o gia Lo
Top survey items _sSd 4
scored less than 3 by male
respondents

clas Al liuy) alie il
5 (3 (a8 anili i gia o
Top survey items &UY) A
scored less than 3 by
female respondents

CigUs AN pualial) 5yl

255U (i Lgranl Sl gia
Top s 483 A &Y
survey items with large
deviation between male
and female of 1 point or
more

o gia A cglinl) o galadl)
JJS:\J\ O J&ém‘ FRTY e..,\..fﬂ
Comment on the &Yy
noticeable deviations
between male and female
evaluations of those items
raliall ¢ pa o 5 981 Jalas 5
Sold 4 s o cilaa 3
Top strengths according to
items scored 4 and higher



Kingdom Of Saudi Arabia
Ministry Of Education o
Onaizah Colleges % y

Quality Assurance Administration

Survey ltem # (3)
03) 4l (§ oldl By £9 Je BT 1 am aware of the
programs' missions in the college.

Survey Item # (4)

04) By poinall Ozl o 481 3 olll S5l 38195

dub ol lg=gilly Jeadl Program missions in the college are in
line with the needs of society, the labor market, and
national trends.

Survey Item # (7)

07) \gilaly ltal Jg=> L38Y Mol Lo g 48N gralys puss

de giing duwlin J5lugs The college programs provide a
comprehensive and adequate description of their nature
and performance through appropriate and varied means.

>4 Y None

423 Y None

425 Y None

J4>¢ Y None

Basall A8 555 )l

Lgansli @i 5) (AN pualiad) 3 0l
QL) B gale JSy alad) 138
Gl alally 45 jlia(dkidi 0,7=<
Top items that got higher
evaluation scores this year
(diff>=0.7 pts) compared to
last year

akinl) ol U ) e (el
Comment on the o)
comparatively higher
evaluation scores of the
above items

ol (881 ) jualind) 5 sl
(M) Bgale g8y alal) 138
Top items that got lower
evaluation scores this year
(diff>=0.7 pts) compared to
last year

A palinll s e 5alat)
Comment o) Lgandli (il
on the comparatively lower
evaluation scores of the
above items



Kingdom Of Saudi Arabia
Ministry Of Education
Onaizah Colleges
Quality Assurance Administration

Basall A8 555 )l

PO_STAFF il Jidad d 33, sl) Jalaall a8 5 5 gal) Lalas

Top strengths according to above analysis of PO_STAFF

Strength 1: Clear and Aligned Program Mission

The Interior Design program demonstrates exceptional clarity in its mission, with
administrative staff rating the program's mission as highly clear (4.44/5) and strongly aligned
with societal needs, labor market requirements, and national trends (4.32/5). This aligns
directly with the program's goal of preparing qualified interior designers and contributing to
the Kingdom's Vision 2030.

Strength 2: Comprehensive Program Communication

The program excels in communicating its mission and performance, with administrative staff
acknowledging the comprehensive and varied means of describing the program's nature
(4.32/5) and the credible, transparent, and modern information dissemination (4.26/5). This
supports the program's objective of improving administrative efficiency and processes.

Strength 3: Supportive Organizational Environment

The program maintains a positive and supportive organizational atmosphere, with
administrative staff recognizing the emphasis on human relations (4.18/5) and the overall
supportive program environment (4.0/5). This strength directly reflects the program's
commitment to providing a supportive academic environment and enhancing professional
and academic performance.
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Top recommendations for improvement according to above analysis of PO_SPN_STU
Given the survey analysis, there is no need for immediate action as all survey items are
evaluated at 3.0 or above out of 5, indicating satisfactory performance levels across all
measured areas for administrative staff evaluation of the Interior Design program quality
and services.
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Recommendations Based on Analysis of All Surveys Above

**Strength 1: Exceptional E-Learning System Performance** Top 5 gal) Jalas J'J,ai
The Interior Design program demonstrates outstanding Strengths
digital learning capabilities with the Blackboard e-learning
system receiving the highest satisfaction scores (4.75/5.0)
from faculty for both ease of use and accessibility. This
technological excellence directly supports the program's
mission to provide competitive higher education by ensuring
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seamless access to learning resources both inside and
outside the university, enabling flexible and effective
teaching delivery that meets modern educational standards.

**Strength 2: Strong Mission Clarity and Stakeholder
Alignment**

The program exhibits excellent mission communication and
stakeholder awareness, with consistently high ratings across
all survey groups. Faculty rate mission clarity at 4.5/5.0,
students at 4.31/5.0, and employers demonstrate perfect
alignment at 4.5/5.0 regarding how the mission meets
community and labor market needs. This clarity directly
supports the program's goal of preparing qualified interior
designers with vital employability skills by ensuring all
stakeholders understand and work toward common
objectives.

**Strength 3: Comprehensive Professional Development and
Employability Focus**

The program shows remarkable strength in preparing
graduates for the labor market, with employers rating
graduate reliability at an exceptional 4.75/5.0 and
communication skills at 4.62/5.0. Senior students highly
value the diverse professional development activities
(4.24/5.0), including training workshops and industry visits.
This directly fulfills the program's mission component of
preparing graduates with vital employability skills and
contributes to realizing the Kingdom's Vision 2030 through
workforce development.

**Strength 4: Excellent Field Training Integration and
Quality**

The field training component demonstrates exceptional
effectiveness with students rating multiple aspects at
4.57/5.0, including contribution to learning outcomes,
technical skill development, and teamwork enhancement.
Supervisors similarly rate communication skill development
and objective evaluation at 4.67/5.0. This practical
experience directly supports the program's goal of enabling
graduates to demonstrate core knowledge using essential
technologies while enhancing critical thinking and problem-
solving skills.
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**Strength 5: Superior Infrastructure and Safety Standards**
The program excels in providing high-quality learning
environments, with faculty rating classroom technical

equipment at 4.45/5.0 and safety equipment availability at
4.45/5.0. Students consistently rate laboratory facilities,
safety guidelines, and technical support above 4.0/5.0. This
infrastructure excellence directly supports the program's
goal of improving the quality of learning resources and basic
facilities, creating a supportive academic environment that
enhances both teaching quality and student safety.

Based on the comprehensive analysis of the Interior Design
Program's quality surveys, | have identified several areas
requiring attention. Here are my five key recommendations:

## Recommendation 1: Enhance Program Environment and
Organizational Climate

**Responsibility:** Program Management and relevant
Department

The program should focus on creating a more positive and
supportive environment, as indicated by the graduates'
evaluation (2.88/5) regarding the program environment being
positive and supportive. This closely aligns with the mission
statement's emphasis on providing "a supportive academic
environment" and Goal #1 regarding improving the quality of
teaching and learning experiences. The program should
implement initiatives to foster better faculty-student
relationships, improve communication channels, and create
more collaborative spaces that enhance the overall academic
atmosphere.

## Recommendation 2: Strengthen Faculty Training on Safety
and Emergency Procedures

**Responsibility:** Learning Resources Facilities and
Equipment Committee and Program Management

Faculty training on dealing with hazards, evacuation plans,
and safety procedures requires significant improvement
(3.09/5). The program should establish comprehensive safety
training programs for all faculty members, ensuring they are
well-prepared to handle emergency situations. This supports
Goal #1 regarding improving the quality of basic facilities,
equipment, and supporting infrastructure, while ensuring a

Top Cpeaill gad
Recommendations
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safe learning environment that aligns with the program's
commitment to providing quality education.

## Recommendation 3: Improve Decision-Making
Participation and Communication Systems
**Responsibility:** Program Management and relevant
Department

The program should enhance participatory decision-making
processes (3.27/5) and improve communication means among
faculty, staff, students, and the local community (3.36/5). This
recommendation supports Goal #4 regarding improving
administrative efficiency and processes. Implementing regular
consultation sessions, feedback mechanisms, and transparent
communication channels will create a more inclusive
environment that reflects the program's mission of
community engagement.

## Recommendation 4: Enhance Professional Development
Activities and Career Guidance

**Responsibility:** Guidance and Advising Committee and
Community Service and Voluntary Work Committee

The program should expand professional development
activities for students and graduates (3.12/5) and strengthen
career guidance programs. This directly supports Goal #5
regarding preparation of competent graduates with vital
employability skills demanded in the labor market, and Goal
#7 about contributing to the local community. Developing
partnerships with industry professionals, organizing
workshops, and creating mentorship programs will better
prepare students for the job market in alignment with Vision
2030.

## Recommendation 5: Strengthen Organizational
Environment and Human Relations

**Responsibility:** Program Management and relevant
Department

The program should enhance its organizational and academic
climate by giving greater attention to human relations and
social considerations (3.27/5). This recommendation supports
Goal #2 regarding providing support to students and Goal #3
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about enhancing faculty performance. Implementing team-
building activities, improving interpersonal communication
training, and creating supportive networks will foster a more
collaborative environment that enhances both academic and
professional relationships within the program community.

These recommendations focus on creating a more supportive,
safe, and professionally-oriented environment that will better
serve the program's mission of preparing qualified interior

designers while contributing to community engagement and
Vision 2030 objectives.
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